
Accessibility to Facilities and Agenda Materials: The Tri-Valley ROP desires to make all of its public meetings accessible to the public. Upon 
request, this agenda will be made available in appropriate alternative formats to persons with disabilities, as required by Section 202 of the 
Americans with Disabilities Act of 1990. Any person with a disability who requires a modification or accommodation in order to participate in this 
meeting should direct such request to the Tri-Valley ROP Superintendent, 1040 Florence Road, Livermore, CA 94550, or by calling (925) 455-4800 
at least 48 hours before the meeting, when possible. Non-confidential materials related to an item on this agenda submitted to the Board after 
distribution of the agenda packet are available for public inspection in the Superintendent’s Office (address above) during normal business hours. 

 

 

 
 

 
 

JOINT POWERS GOVERNING BOARD  
Agenda for the Regular Board Meeting and Budget Hearing  

June 14, 2017 
 5:00 pm Closed Session, 6:00 pm Open Session 

  
 
 
 
 
 
 
 
 

 
 

JOINT POWERS GOVERNING BOARD  
MEETING PROCEDURES 

 

Members of the public are encouraged to attend meetings 

of the Board. Individuals may address the Board regarding 

items on the agenda during the agenda item or, for Closed 

Session items, prior to Board adjournment into Closed 

Session. To address the Board regarding an item that is on 

the agenda, please complete a blue speaker card and 

submit it to the Administrative Assistant prior to Call to 

Order of the meeting or prior to the agenda item you wish 

to address. This allows the Board Chairperson to divide the 

available time among speakers. 

 

Speakers may address the Board under agenda item 6.0, 

PUBLIC COMMENT, regarding items of public interest 

within the Board’s jurisdiction but are not on the agenda. 

Speakers should complete a yellow speaker card and 

submit it to the Administrative Assistant prior to Call to 

Order of the meeting. By law, the Board may listen to 

comments, but may not enter into discussion nor take 

action on any item not on the agenda. Time is limited to 3 

minutes per speaker and 20 minutes per subject matter. 

 
 

 

Tri-Valley Regional Occupational Program 
1040 Florence Road, Livermore, CA  94550 

Ph. (925) 455-4800 - Fax (925) 449-9126 

THE MISSION OF TRI-VALLEY ROP IS TO: 
 

 Educate and train a broad spectrum of students by providing a bridge of opportunity connecting school to 
continuing education and career. 

 Support and guide the development of life and career skills valued by business, industry, colleges, and society. 

 Provide an environment of continuous program improvement, responsive to the changing needs of students, 
employers, and industry. 

 Educate all students, including Adults in Correctional Facilities, to acquire the skills, attitudes and values 
needed to find and retain jobs, to be socially responsible, and to make positive contributions to their families 
and the community. 

 

JOINT POWERS 
GOVERNING BOARD 

 

 

 
Dan Cunningham, Chairperson 

925-808-1084 
cunninghamdan@dublinusd.org 

Member District: Dublin USD 
 
 

Chuck Rogge, Vice Chairperson 
(925) 447-1604 

rogge.lvjusd@isp.com 
Member District: 

 Livermore Valley Joint USD 
 
 

Joan Laursen, Member 
 (925) 519-5310 

jlaursen@pleasantonusd.net 
Member District: Pleasanton USD 

 
 

Julie Duncan, Superintendent 
(925) 455-4800 x 106 

jduncan@tvrop.org 
Secretary to the Governing Board 

 

www.tvrop.org 
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TVROP Joint Powers Governing Board 
Agenda for the Regular Board Meeting and Budget Hearing of June 14, 2017 

 

 
1. CALL TO ORDER / ROLL CALL – 5:00 pm 
  
 
2. PUBLIC COMMENT – on posted closed session item/s 
 
 
3. ADJOURN TO CLOSED SESSION - Pursuant to Government Code §54957 and §54957.6 
  

3.1 Public Employee Discipline/Dismissal/Release/Leave/Employment  
 

 3.2 Public Employee Performance Evaluation   
  Title:  Superintendent  
 
 
4.  RECONVENE IN OPEN SESSION  
  
 4.1  Pledge of Allegiance 
 

4.2 Approval of the Agenda 
Prior to approving the agenda, a Board member may request that an agenda item be 
pulled or moved on the agenda. 
 

 4.3 Announcement of Any Reportable Action Taken in Closed Session 
 
 
5. PUBLIC HEARING 
 Public Hearing on the 2017- 2018 Budget  

Open Hearing for the 2017 - 2018 Tri-Valley Regional Occupational Program Budget held in 
Compliance with California Education Code 42103.  
 
Chairperson Cunningham will open the hearing, call for public comment and close the 
hearing.  
 
Note: Item 10.1 contains the recommended 2017 - 2018 budget. 

 
 
6. PUBLIC COMMENT on matters not on the agenda 

At this time, members of the public may address the Board regarding any matter that is not on 
the agenda. (For items that are on the agenda, the opportunity for public comment will be 
presented during each agenda item.)  Speakers should submit a speaker card to the 
Administrative Assistant prior to Call to Order of the meeting: a yellow card for items not on 
the agenda and a blue card to speak during an agenda item.  Time is limited to 3 minutes per 
speaker and 20 minutes per topic. 

 
 
7. RECOGNITIONS    
  

7.1 Nancy McNeil – Teacher of the Year  
 
 7.2 Douglas DenHartog 
 
 7.3 Coordinating Council  

2



TVROP Joint Powers Governing Board 
Agenda for the Regular Board Meeting and Budget Hearing of June 14, 2017 

 

 
8. CONSENT CALENDAR 

The Consent Calendar is for items that require the approval of the Board, but are routine in 
nature.  The Board acts upon these items in one vote.  Any member of the Board, 
administration, or public may request that an item be pulled from the Consent Calendar and 
discussed and/or acted upon separately under Deferred Consent Items. 
 
CONSENT - MOTIONS 
 
8.1 Approval of Minutes from the Regular Board Meeting of March 8, 2017 

The Board will consider the approval of the minutes from the March 8, 2017 Board 
Meeting.   
 

8.2 Approval of Bill and Salary Warrants – March, April and May 2017 
 The Board will consider the approval of Bill and Salary warrants which show payment 

of the District’s operating and salary expenditures for the prior month. 
 
8.3 Approval of Purchase Order Summary – March 1 – May 31 2017 
 The Board will consider the approval of the purchase order summary which shows 

encumbrances of the District funds for the prior month. 
 
8.4 Approval of Memorandums of Understanding with Member Districts  

The Board will consider approving MOU’s between TVROP, Dublin, Livermore Valley 
Joint and Pleasanton Unified School Districts for shared services with costs 
reimbursable to TVROP and member districts respectively. 

 
8.5 Approval of Memorandums of Understanding with Livermore Valley Joint 

Unified School District for Services during 2017 - 2018 
The Board will consider approving MOU’s between TVROP and Livermore Valley Joint 
Unified School District for the following services; Business Services, Custodial at the 
Livermore High Campus for Auto Shop complex and the TVROP District Office. 

 
8.6 Approval of Memorandums of Understanding with Member Districts for 

Transition Specialist Services for 2017 – 2018 
The Board will consider approving the MOU’s between TVROP, Dublin, Livermore 
Valley Joint, Pleasanton Unified School Districts and Tri-Valley One Stop for shared 
services of a Transition Specialist with costs reimbursable to TVROP.  

 
8.7 Approval of TVROP Certificated Performance Evaluation  
    The Board will consider the revised Certificated Performance Evaluation form for 

Board Approval.  
 
8.8 Authorization to Surplus Equipment 

 California Education Code 17545 authorizes school districts to sell or dispose 
of surplus property. 

 
  
9. DEFERRED CONSENT ITEMS 

Items that are pulled from the Consent Calendar to be addressed individually will be 
discussed and acted upon at this time. 
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TVROP Joint Powers Governing Board 
Agenda for the Regular Board Meeting and Budget Hearing of June 14, 2017 

 

 
10. INFORMATION / ACTION ITEMS  

Informational items are noted as informational only; Action items are up for a vote by the 
Board.  Most items require a simple majority of Board member votes to pass.  

 
10.1 Proposed Budget Adoption for 2017 – 2018 – action 

Following the mandated Public Hearing on the 2017-18 budget, it is appropriate for 
the Board to consider approval.   

 
10.2  Approval of Master Schedule for 2017 – 2018 

The Board will consider approval of the 2017-2018 Course Schedule. 
 

10.3 Approval of Personnel Document #061417 - action 
The Board must act on all issues regarding employees of the TVROP.  The Personnel 
Document specifies each area, to include new hires, resignations, retirements and 
vacancies.    

 
10.4 Work-Based Learning Coordinator – information  
 Staff will present information on the progress towards implementation of Work Based 

Learning across the curriculum. 
 
10.5 Office Layout Reorganization – information/action  
 Staff will present information on proposed layout reorganization of the district office. 
 

  
11. CORRESPONDENCE  

 ACOE 2016-17 Second Interim Report Approval 

 

12. SUPERINTENDENT’S REPORT 
Superintendent, Duncan will report on recent meetings, activities or legislation. 

  
 
13. BOARD MEMBER REPORTS 
 Board members may wish to report on their recent activities. 
 
 
14. ANNOUNCEMENTS 
  

 The next Regular Meeting of the Board will be held September 6, 2017 at 5:00 pm 

closed session, and 6:00 pm open session, unless otherwise posted. 

 
15. ADJOURNMENT           
 
 
JD/as 
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CONSENT CALENDAR – MOTION – 8.1 

 

 
AGENDA ITEM:     
8.1 – Approval of Minutes from the Regular Board Meeting of March 8, 2017 
  
 
RECOMMENDED ACTION:  
As part of the Consent Calendar, approve the presented minutes. 
 
 
BACKGROUND:   
The minutes from the Regular Board Meeting of March 8, 2017 are presented for Board Approval. 
 
 
FISCAL IMPACT:  
None 
 
 

SUPPORTING DOCUMENTS:  

 Minutes of March 8, 2017 Regular Board Meeting 
 

   

   

 

 

 

 

 

 

 

 

 

 

 

 

TRI-VALLEY REGIONAL OCCUPATIONAL PROGRAM 

JOINT POWERS GOVERNING BOARD MEETING 

June 14, 2017 
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JOINT POWERS GOVERNING BOARD  
Minutes for the Regular Board Meeting of March 8, 2017  

5:00 pm Closed Session 
6:00 pm Open Session 

 
1. CALL TO ORDER / ROLL CALL – 5:00 pm 
 Vice Chairperson Rogge called the meeting to order at 5:05 pm. 
  
 Roll Call / Establishment of Quorum 
 Dan Cunningham, Chairperson, absent 
 Chuck Rogge, Vice Chair 
 Joan Laursen, Trustee 

Julie Duncan, Secretary to the Board 
 
2. PUBLIC COMMENT – None  
 

3. ADJOURN TO CLOSED SESSION - Pursuant to Government Code §54957 & §54957.6 
  

3.1  Public Employee: Discipline/Dismissal/Release/Leave/Employment 
 
3.2 Conference with Labor Negotiator – Unrepresented Employee 
 Unrepresented Employee: Superintendent 

 
4. RECONVENE IN OPEN SESSION  
  
 4.1  Flag Salute – Pledge of Allegiance 
 

4.2 Approval of the Agenda 
Superintendent Duncan noted the following changes to the agenda;  
 
Item 9.2 Second Interim Report, change of pages 272 to 276 of full board packet, new pages 
presented on Blue Sheet. 
 
Item 9.3 Director of College & Career Readiness job description, change of pages 297 to 
299 of full board packet, new pages presented on Blue Sheet. 
 

 Moved  Seconded  Ayes Noes Abstain Absent 
  Laursen  Rogge            2    0            0       1 

 
 4.3 Announcement of Any Reportable Action Taken in Closed Session  

Board took action to release two temporary employees, employee 1617-1 and employee 
1617-2, according to Education Code 44954 B, at the end or the school year and instructs 
the Superintendent or designee to send out the appropriate notices to the employees. 
 

 Moved  Seconded  Ayes Noes Abstain Absent 
  Laursen  Rogge            2    0            0       1 
   
5. PUBLIC COMMENT – None 
 
6. RECOGNITIONS  
  

 

Tri-Valley Regional Occupational Program 
1040 Florence Road, Livermore, CA  94550 

Ph. (925) 455-4800 - Fax (925) 449-9126 
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TVROP Joint Powers Governing Board 
Minutes for the Regular Board Meeting of March 8, 2017  

 

 
6.1  Recognition of Amy Brown  

Superintendent Duncan commended Amy Brown and complemented her on the 
outstanding job she is doing already after only being in the position for the last five 
months. Middle College has 131 junior applications for next year already.  
TVROP is currently discussing the addition a second junior class if funding is available to 
accommodate the growth.  

6.2 Recognition of Nakisha Harris   
Heather Morelli presented Nakisha Harris (Kisha) and spoke of her accomplishments with 
not only her class at Dublin High but in the development of the Criminal Justice Academy. 
Kisha has great rapport at LPC and was helpful in securing classroom space for the 
Academy which has been articulated for 12 units and we have received positive feedback 
from Dublin admin and students.   

 
7. CONSENT CALENDAR 

The Consent Calendar is for items that require the approval of the Board, but are routine in nature.  
The Board acts upon these items in one vote.  Any member of the Board, administration, or public 
may request that an item be pulled from the Consent Calendar and discussed and/or acted upon 
separately under Deferred Consent Items. 
 
CONSENT – MOTIONS  
 
7.1 Approval of Minutes from the Regular Board Meeting of January 25, 2017 

The Board approved minutes from the January 25, 2017 Board Meeting.   
 
7.2 Approval of Bill and Salary Reports – January  1 – February 28, 2017  
 The Board approved Bill and Salary warrants which show the District’s operating and 

salary expenditures for the prior two months. 
 
7.3 Approval of Purchase Order Summary – January  1 – February 28, 2017 
 The Board approved the purchase order summary which shows encumbrances of District 

funds for the prior two months.  
 
7.4 Acceptance of Donations  
 The Board approved donations received through February 14, 2017. 
 
7.5 Acceptance of Audit Engagement 
 The Board approved a three year Audit Engagement Contract with current Audit Firm, 

Nigro & Nigro. 
 

 Moved  Seconded  Ayes Noes Abstain Absent 
  Laursen  Rogge            2    0            0       1 
 
8. DEFERRED CONSENT ITEMS – None  
 
9. INFORMATION / ACTION ITEMS  

Informational items are noted as informational only; Action items are up for a vote by the Board.  
Most items require a simple majority of Board member votes to pass.  

  

 9.1 TVROP Course Outlines - action 
Heather Morelli, Program Coordinator, presented the TVROP course outlines in the new 
template. This template is approved by the CTEIG State Technical Assistance Provider.  

 
Heather attended trainings in the fall to work on formatting. Staff attended two 

7



TVROP Joint Powers Governing Board 
Minutes for the Regular Board Meeting of March 8, 2017  

 

 
professional development days to assist them in their writing.  
   
Ms. Laursen commented that it is so nice to see a clearly written and understandable 
format, well done. 

 
 Moved  Seconded  Ayes Noes Abstain Absent 

  Rogge  Laursen           2    0            0       1 
 
9.2 Approval of the Second Interim Report - action 

Superintendent Duncan introduced Teresa Fiscus, Fiscal Director for LVJUSD. 
 
 Ms. Fiscus explained the Technical Review checklist, and how the TVROP financial system 
uploads data into the SACS software.  SACS only accepts a fund 01, not 99, 99 is TVROP and 
this is to keep LVJUSD and TVROP separate in the system.  The SACS software mistakenly 
registered both funds and the correction is listed on the Blue Sheet pages. Ms. Fiscus asked 
the Board for input and/or questions after each report and asked the Board to approve the 
Second Interim with a positive certification.  
 
Ms. Laursen asked if there will be deficit spending going forward?  
 
Superintendent Duncan explained the spending plan and it’s relation to Middle College.   

 
 Moved  Seconded  Ayes Noes Abstain Absent 

  Laursen  Rogge            2    0            0       1 
 
 9.3 Approval of Director of College & Career Readiness Position - action 

Superintendent Duncan explained the need of this position, what it will be able to do for 
our districts and how our priority is to serve the districts in all their CTE needs.  
 

  Mr. Rogge asked about adding this position if MC is undecided in the future? 
 
  Superintendent Duncan explained the position funding. 
 

Beth Cutter added a statement about how important it would be to have someone to attend 
the many, many meetings as representative of all the districts in the Tri-Valley. 

  
 Moved  Seconded  Ayes Noes Abstain Absent 

  Laursen  Rogge            2    0            0       1 
  
 9.4 Approval of Coordinator of Middle College Position - action 

Superintendent Duncan presented position for the Coordinator of Middle College. 
   

  Mr. Rogge asked about only requirement being Master’s degree? 
 
  Superintendent Duncan explained the overall requirement for the position. 
 

 Moved  Seconded  Ayes Noes Abstain Absent 
  Laursen  Rogge            2    0            0       1 
 

9.5 Approval of Modifications and Revisions to the Management Salary Schedule - action 
Superintendent Duncan presented the Management Salary Schedule, explained the changes 
and asked for approval. 
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TVROP Joint Powers Governing Board 
Minutes for the Regular Board Meeting of March 8, 2017  

 

 
Mr. Rogge asked why is per diem listed? 
 
Superintendent Duncan explained why per diem is listed for reporting to STRS 
 

 Moved  Seconded  Ayes Noes Abstain Absent 
  Rogge  Laursen           2    0            0       1 
 
 
 10. CORRESPONDENCE 

 Alameda County Office of Education, 2016-17 First Interim Report 

Mr. Rogge reviewed the letter form the Alameda County Office of Education 
 
 

11. SUPERINTENDENT’S REPORT 
Superintendent Duncan reported on the following activities and meetings; 
 
 Cosmetology program closure, moving of all the equipment and preparations to sell 

equipment 

 Attended the ACSA Superintendent’s Conference in February, great networking and was 

asked about serving on an interview committee, and changes coming to STRS  

 Attended a third meeting with City of Livermore about the Tri-Valley Career Center –

explained there is in-kind assistance but no funding is available for the project 

 Tri-Valley Partnerships meeting – districts and Las Positas for dual enrollment 

 Meetings with all Districts about CTEIG credentialing requirements  

 Educating for Careers, California Partnership Academy funding will now go to Community 

Colleges  and Credentialing for teachers that have been teaching but don’t have recent 

industry requirement 

 CalPads meeting and coding changes to course sequence, this is the last year of funding for 

CCPT 

 Middle College, sign ups have been huge, many families from PUSD,  Livermore,  and Dublin, 

131 student applications just for the incoming junior class 

 Adult Education meeting with representative from all three districts, as well as, Fred 

Rutledge, Lynette Marshall and Tri-Valley One Stop. It was a great meeting with some  goal 

setting 

 Numbers from registrations are high and looking great 

 Meeting with AMR, American Medical Responder and Melanie Shelby. Issues are placements 

and facilities. AMR wants to connect with County and they are going to build facilities and 

would build classrooms for us.  We are finding that industry wants to build connections 

directly because of employee shortages 

Ms. Laursen asked about the access period at Amador? 
 

Ms. Duncan explained how the double block classes can still travel. Single classes cannot 
meet the class times. Criminal Justice and Sports Medicine II are the classes that have issues. 
Amador will not hold classes that other students can travel to.  

 
12. BOARD MEMBER REPORTS 
  Mr. Rogge noted the State Supreme Court ruling in regard to Public Records Requests; an 

employee’s personal email and/or phone can be requested.  9



TVROP Joint Powers Governing Board 
Minutes for the Regular Board Meeting of March 8, 2017  

 

 
 
 Ms. Laursen noted that we should look at options for TVROP Board Member email. 
 
 Mr. Rogge also noted there is a Bill before the Assembly to not have school start before 8:30 am.   
 
 Mr. Rogge attended Livermore High Career night and the TVROP table was well attended. 
 

Ms. Laursen asked Superintendent Duncan to contact Scott Raty about doing a presentation for the 
Pleasanton Chamber.  

  
13. ANNOUNCEMENTS 
  

 The next Regular Meeting of the Joint Powers Governing Board is scheduled for 

Wednesday, June 14, 2017. 

 
14. ADJOURNMENT        
 There being no further business, Vice Chairperson Rogge adjourned the meeting at 7:30 pm. 
 
 

 
Submitted,      

Approved and entered into the proceedings 
                                                          of the Board this 14th day of June, 2017. 
Julie Duncan  
Secretary to the Board       _________  
  Dan Cunningham 
  Board Chairperson 

 
 
 
DC:JD:as 
 

Original Signed 
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CONSENT CALENDAR – MOTION – 8.2 

 

AGENDA ITEM:     
8.2 – Approval of Bill and Salary Reports – March, April and May 2017   
  
 
RECOMMENDED ACTION:  
As part of the Consent Calendar, approve the presented bill and salary warrants.  
 
 
BACKGROUND:   
Bill and salary warrants are presented to the Board for ratification under the Consent Calendar at 
each regular JPGB meeting. The attached list of bill and salary warrants shows payment of the 
District’s operating and salary expenditures.  All of the warrants have been approved by the 
Alameda County Office of Education.   
 
 
FISCAL IMPACT:  
Operating expenditures were $183,644.58 and payroll related expenditures were $663,610.05  
 
 
SUPPORTING DOCUMENTS:  
 

 Warrant – Disbursements Chart    
 

WARRANT – 
DISBURSEMENTS 

March 
2017 

April 
2017 

May 
2017 

TOTAL FOR 
PERIOD 

PAYROLL 
RELATED 

$221,320.37 $218,692.22 $223,597.46 $663,610.05 

BOOKS/SUPPLIES $4,237.70 $5,637.63 $2,175.03 $12,050.36 

SERVICES $83,482.42 $36,724.90 $51,386.90 $171,594.22 

TOTAL $309,040.49 $261,054.75 $277,159.39 $847,254.63 

 

 

 Transaction Listing March, April and May 2017 

 

TRI-VALLEY REGIONAL OCCUPATIONAL PROGRAM 

JOINT POWERS GOVERNING BOARD MEETING 

June 14, 2017 
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Livermore PROD                Total                  TRANSACTION TOTALS REPORT          03/01/2017 - 03/31/2017               Page 1
TUE, JUN 06, 2017, 10:04 AM --req: ROPCLERK--leg: RP ----loc: LUSD------job: 2328418 #J159---prog: GL440 <1.62>--report id: GLFLTR04

SORT ORDER: Major Ob

SELECT  Object Detail: 1000-5999

                                                                             Sort
            Sort Value                          Sort Level Description       Level Type       Debit         Credit          Net
            =================================== ============================= ===  ====== ============== ============= =============
  **  Total 1000                                By Major Object               (1)  DR-CR      143,997.65          0.00    143,997.65
  **  Total 2000                                By Major Object               (1)  DR-CR       40,755.91          0.00     40,755.91
  **  Total 3000                                By Major Object               (1)  DR-CR       36,566.81          0.00     36,566.81
  **  Total 4000                                By Major Object               (1)  DR-CR        4,753.06        515.36      4,237.70
  **  Total 5000                                By Major Object               (1)  DR-CR      102,108.22     18,625.80     83,482.42

                                                ** G R A N D   T O T A L **        DR-CR      328,181.65     19,141.16    309,040.49
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Livermore PROD                Total                  TRANSACTION TOTALS REPORT          04/01/2017 - 04/30/2017               Page 1
TUE, JUN 06, 2017, 10:03 AM --req: ROPCLERK--leg: RP ----loc: LUSD------job: 2328417 #J158---prog: GL440 <1.62>--report id: GLFLTR04

SORT ORDER: Major Ob

SELECT  Object Detail: 1000-5999

                                                                             Sort
            Sort Value                          Sort Level Description       Level Type       Debit         Credit          Net
            =================================== ============================= ===  ====== ============== ============= =============
  **  Total 1000                                By Major Object               (1)  DR-CR      136,739.84          0.00    136,739.84
  **  Total 2000                                By Major Object               (1)  DR-CR       41,099.92          0.00     41,099.92
  **  Total 3000                                By Major Object               (1)  DR-CR       40,852.46          0.00     40,852.46
  **  Total 4000                                By Major Object               (1)  DR-CR        7,491.12      1,853.49      5,637.63
  **  Total 5000                                By Major Object               (1)  DR-CR       38,054.32      1,329.42     36,724.90

                                                ** G R A N D   T O T A L **        DR-CR      264,237.66      3,182.91    261,054.75
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Livermore PROD                Total                  TRANSACTION TOTALS REPORT          05/01/2017 - 05/31/2017               Page 1
TUE, JUN 06, 2017, 10:04 AM --req: ROPCLERK--leg: RP ----loc: LUSD------job: 2328419 #J160---prog: GL440 <1.62>--report id: GLFLTR04

SORT ORDER: Major Ob

SELECT  Object Detail: 1000-5999

                                                                             Sort
            Sort Value                          Sort Level Description       Level Type       Debit         Credit          Net
            =================================== ============================= ===  ====== ============== ============= =============
  **  Total 1000                                By Major Object               (1)  DR-CR      144,332.45          0.00    144,332.45
  **  Total 2000                                By Major Object               (1)  DR-CR       42,546.78          0.00     42,546.78
  **  Total 3000                                By Major Object               (1)  DR-CR       36,718.23          0.00     36,718.23
  **  Total 4000                                By Major Object               (1)  DR-CR        2,181.02          5.99      2,175.03
  **  Total 5000                                By Major Object               (1)  DR-CR       59,308.06      7,921.16     51,386.90

                                                ** G R A N D   T O T A L **        DR-CR      285,086.54      7,927.15    277,159.39
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CONSENT CALENDAR – MOTION – 8.3 

 

 
AGENDA ITEM:     
8.3 – Approval of Purchase Order Summary –March 1 – May 31, 2017   
  
 
RECOMMENDED ACTION:  
As part of the Consent Calendar, approve the Summary of Purchase Orders, as presented. 
 
 
BACKGROUND:   
A summary of purchase orders is presented for Board approval under the Consent Calendar at each 
regular JPGB meeting and includes the purchase orders generated during the period since the last 
regular Board meeting.  By issuing Purchase Orders the District is setting aside, or encumbering, 
funds for a specific purpose.   
 
 
FISCAL IMPACT:  
Total funds encumbered for this period are $178,868.03 

 March 2017, $84,590.23  
 April 2017, $82,277.16 
 May 2017, $12,000.64       

 
 
SUPPORTING DOCUMENTS:  
 

 Purchase Order Descriptive Summary, March 1 – May 31, 2017 
 

 
 

 

   

 

 

 

 

 

 

 

 

 

 

TRI-VALLEY REGIONAL OCCUPATIONAL PROGRAM 

JOINT POWERS GOVERNING BOARD MEETING 

June 14, 2017 
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AMOUNT

03/31/2017

DATEREQUESTED BY

PURCHASE ORDER DESCRIPTIVE SUMMARY

OBJECT DESCRIPTIONPO #

LIVERMORE VALLEY JOINT UNIFIED SCHOOL DISTRICT03/01/2017 -

VENDOR NAME

 03/10/2017Travel & Conferences 1,618.47BROWN/MID COLL/TVROPR17209 TOWN & COUNTRY RESORT &

 03/10/2017Contracted Services 215.00SPALASSO/TVROPR17210 TWO MEN AND A TRUCK

 03/10/2017Travel & Conferences 1,107.12LANG/TVROPR17211 HOLIDAY INN EXPRESS

 03/10/2017Travel & Conferences 171.88NELSON/GHS/TVROPR17212 SOUTHWEST AIRLINES

 03/10/2017Materials & Supplies 456.73NYSWONGER/TVROPR17213 QES COMPUTERS

 03/10/2017Materials & Supplies 424.53NYSWONGER/TVROPR17214 QES COMPUTERS

 03/10/2017Materials & Supplies 103.44NYSWONGERR17215 AMAZON.COM CORPORATE CREDIT

 03/10/2017Travel & Conferences 335.76SPALASSO/TVROPR17216 SOUTHWEST AIRLINES

 03/16/2017Travel & Conferences 366.42SPALASSO/TVROPR17217 DOUBLE TREE HOTEL

 03/16/2017Travel & Conferences 248.00SPALASSO/TVROPR17218 ATKINSON ANDELSON LOYA RUUD &

 03/16/2017Travel & Conferences 1,650.00RAAKER/TVROPR17219 CALIF DECA

 03/16/2017Travel & Conferences 287.88MORGAN/TVROPR17220 SOUTHWEST AIRLINES

 03/16/2017Travel & Conferences 1,410.00MORGAN/TVROPR17221 CALIF DECA

 03/16/2017Materials & Supplies 100.00SALCEDA/TVROPR17222 OFFICE DEPOT

 03/23/2017Contracted Services 76,095.00SPALASSO/TVROPR17223 LIVERMORE VALLEY JOINT UNIFIED

84,590.23Grand Total:

ROP Clerk in Business departme 1 06/06/201716



AMOUNT

04/30/2017

DATEREQUESTED BY

PURCHASE ORDER DESCRIPTIVE SUMMARY

OBJECT DESCRIPTIONPO #

LIVERMORE VALLEY JOINT UNIFIED SCHOOL DISTRICT04/01/2017 -

VENDOR NAME

 04/11/2017Travel & Conferences 499.74BROWN/TVROPR17224 SOUTHWEST AIRLINES

 04/11/2017Dues & Memberships 180.00SPALASSO/TVROPR17225 ACSA REGION VI

 04/11/2017Travel & Conferences 513.00MORELLI/TVROPR17226 BEAUTY SYSTEMS GROUP LLC DBA

 04/11/2017Materials & Supplies 1,002.36RANDALL/LHS/TVROPR17227 FINISH MASTER

 04/18/2017Fees & Assessments 576.00SIMS/TVROPR17228 BAY AREA AIR QUALITY MANAGEMENT

 04/18/2017Materials & Supplies 320.00SPALASSO/TVROPR17229 BART/SF BAY AREA RAPID TRANS GRP

 04/18/2017Contracted Services 60,000.00MORELLI/TVROPR17230 DESIGNS SCHOOL OF COSMETOLOGY INC

 04/18/2017Travel & Conferences 1,099.36NYSWONGER/TVROPR17231 HOMEWOOD SUITES BY HILTON

 04/18/2017Materials & Supplies 76.74HELFRICH/TVROPR17232 MEDCO SUPPLY CO

 04/18/2017Fees & Assessments 766.00SPALASSP/TVROPR17233 LIVERMORE PLEASANTON FIRE DEPT

 04/18/2017Advertising 354.50PEREIRA/TVROPR17234 ANYPROMO INC

 04/18/2017Materials & Supplies 492.00PAVON/TVROPR17235 AMAZON.COM CORPORATE CREDIT

 04/18/2017Materials & Supplies 52.18LANG/LHS/FHS/AMADORR17236 CSI FORENSIC SUPPLY

 04/18/2017Materials & Supplies 181.26LANG/FHS/LHS/AMADORR17237 ULINE.COM

 04/18/2017Travel & Conferences 132.04DUNCAN/TVROPR17238 PRICELINE.COM

 04/28/2017Materials & Supplies 1,387.47HASENPFLUG/AMADOR/TVROPR17239 MEDCO SUPPLY CO

 04/28/2017Travel & Conferences 205.00NYSWONGER/TVROPR17240 DIABLO VALLEY COLLEGE

 04/28/2017Materials & Supplies 807.90RAY/MIDCOLLEGE/TVROPR17241 JOSTENS INC

 04/28/2017Materials & Supplies 1,815.83WOODWORTH/TVROPR17242 SNAP-ON INDUSTRIAL-SACRAMENTO

 04/28/2017Materials & Supplies 4,078.23DUNCAN/ROPR17243 QES COMPUTERS

 04/28/2017Contracted Services 2,500.00RUTLEDGE/CALWORKS/TVROPR17244 ALAMEDA COUNTY DEPUTY SHERIFF'S

 04/28/2017Travel & Conferences 5,237.55DEN HARTOG/TVROPR17245 DECA IMAGES

82,277.16Grand Total:

ROP Clerk in Business departme 1 06/06/201717



AMOUNT

05/31/2017

DATEREQUESTED BY

PURCHASE ORDER DESCRIPTIVE SUMMARY

OBJECT DESCRIPTIONPO #

LIVERMORE VALLEY JOINT UNIFIED SCHOOL DISTRICT05/01/2017 -

VENDOR NAME

 05/11/2017Materials & Supplies 150.56LANG/TVROPR17246 DOJE'S FORENSIC SUPPLY

 05/11/2017Contracted Services 50.00SPALASSO/TVROPR17247 FOOTHILL HIGH SCHOOL

 05/11/2017Materials & Supplies 420.25RUTLEDGE/TVROPR17248 AMAZON.COM CORPORATE CREDIT

 05/11/2017Materials & Supplies 159.95RUTLEGE/TVROPR17249 AMAZON.COM CORPORATE CREDIT

 05/11/2017Materials & Supplies 2,000.00DUNCAN/SPALASSOR17250 OFFICE DEPOT

 05/12/2017Materials & Supplies 45.32NYSWONGER/TVROPR17251 QES COMPUTERS

 05/12/2017Materials & Supplies 718.68MORELLI/WELDING/TVROPR17252 ALLIANCE WELDING SUPPLIES INC

 05/12/2017Materials & Supplies 329.78MORELLI/MINER/TVROPR17253 MCMASTER-CARR SUPPLY CO

 05/12/2017Materials & Supplies 415.15NYSWONGER/BUCKLEY/TVROPR17254 QES COMPUTERS

 05/16/2017Materials & Supplies 4,500.00HARRIS/TVROPR17255 PROFESSIONAL POLICE SUPPLY INC

 05/18/2017Contracted Services 2,391.34SPALASSO/TVROPR17256 BLACK TIE TRANSPORTATION

 05/25/2017Contracted Services 819.61MORELLI/MINER/TVROPR17257 BLACK TIE TRANSPORTATION

12,000.64Grand Total:

ROP Clerk in Business departme 1 06/06/201718



 

 

 

CONSENT CALENDAR MOTION – 8.4 
 
AGENDA ITEM:     
 8.4 – Approval of Memorandums of Understanding for 2017 – 2018 with Member Districts 
  
RECOMMENDED ACTION:  
As part of the Consent Calendar, approve MOUs with Dublin Unified School District (DUSD), 
Livermore Valley Joint Unified School District (LVJUSD), and Pleasanton Unified School District 
(PUSD) for shared services for the 2017-18 school year.  MOUs between TVROP and DUSD, LVJUSD, 
and PUSD to provide for TVROP employees to deliver services for these respective member districts 
with costs reimbursable to TVROP or, in some circumstances, TVROP will fund a regional pathway 
course reimbursing member districts for specific sections.   
 
The positions and FTEs funded by the member districts are as follows: 

Kimberly Connors, Instructor (DHS CTE)  .20 FTE funded by DUSD 
Leann Nobida, College and Career Specialist  .50 FTE funded by DUSD 
Solana Olsen, College and Career Specialist  .50 FTE funded by PUSD 
Deborah Walker, College and Career Specialist  .50 FTE funded by PUSD 
Dawn Pavon, Instructor (LHS CTE)   .0833 FTE funded by LVJUSD 
Danielle Watson, Career Education Specialist  .50 FTE funded by LVJUSD 
Ed Woodworth, Instructor (LHS CTE)   .50 FTE funded by LVJUSD 
 

The position and FTE funded by TVROP are as follows: 
 Dave Uken, DHS Instructor (CIM)   .20 FTE funded by TVROP 
 Eugene Chou, DHS Instructor (Engineering)   .20 FTE funded by TVROP 
 Tony Dennis, AVHS Instructor (Digital Elec)   .20 FTE funded by TVROP 
 Josh Hill, FHS Instructor (Biomed)   .20 FTE funded by TVROP 
 Ross Kassebaum, FHS Instructor (Culinary)   .20 FTE funded by TVROP 
 Chris Jones, FHS Instructor (AP Env. Sci.)   .40 FTE funded by TVROP 
 TBD, Village (Work Experience)   .20 FTE funded by TVROP 
 Mike Waltz, LHS Instructor (Civil Eng./Arch)  .50 FTE funded by TVROP 
 Tom Curl, LHS Instructor (IT Essentials)  .33 FTE funded by TVROP 
  
 Contract with PUSD for Christine Capitani  1.017 FTE funded by TVROP 
 Contract with PUSD for Amy Brown  .50 FTE funded by TVROP 
    
BACKGROUND:   
Member districts have requested a continuance of shared services performed by TVROP employees.  
The regional approach is the focus of the TVROP Coordinating Council and it was determined that 
TVROP would fund certain regional courses. 
 
FISCAL IMPACT:  
Estimated Cost billed back to member districts – $213,843  
 
Estimated Cost billed back to TVROP – $463,868  
 
SUPPORTING DOCUMENTS:  

 Memorandums of Understanding (10) 
 Contract with PUSD (2) 

TRI-VALLEY REGIONAL OCCUPATIONAL PROGRAM 

JOINT POWERS GOVERNING BOARD MEETING 

JUNE 14, 2017 
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MEMORANDUM OF UNDERSTANDING 

Tri-Valley Regional Occupational Program 

And 

Dublin Unified School District 

June 14, 2017 

This is a Memorandum of Understanding (MOU) between the Tri-Valley Regional 

Occupational Program and Dublin Unified School District in regard to a teaching 

contract for Kimberly Connors for the 2017-2018 school year. This contract is for 

classes taught for and on the Dublin High School campus. 

 .20 FTE Instructor – Introduction to Health Careers – one section. 

 DUSD will pay .20 FTE of Kimberly Connors’s teaching contract for the 

2017-2018 school year upon receipt of invoice.   

 The estimated total cost, including statutory benefits, is not to exceed 

$16,950 for the 2017-2018 school year.      

 Sub costs for DHS, if incurred, will be additionally invoiced. 

 

Payments due from DUSD to Tri-Valley ROP will be invoiced bi-monthly, with the final 

invoice by June 30, 2018. 

 

SIGNATURES OF AGREEMENT: 

_________________________________       _____________________________ 
Dr. Lisa Gonzales, Asst. Superintendent  Julie Duncan, Superintendent 
Educational  Services     Tri-Valley ROP 
Dublin Unified School District        

 

Date:____________________________  Date:_________________________ 

         Board Approved  
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MEMORANDUM OF UNDERSTANDING 

Tri-Valley Regional Occupational Program 

And 

Dublin Unified School District 

June 14, 2017 

This is a Memorandum of Understanding (MOU) between the Tri-Valley Regional Occupational 

Program and Dublin Unified School District in regard to Career Education Center services at 

Dublin High School performed by Leann Nobida for the 2017-2018 school year. 

 DUSD will pay .50 FTE of Leann Nobida’s salary and benefits for the 2017-2018 

school year upon receipt of invoice. 

 Tri-Valley ROP will pay .50 FTE of Leann Nobida’s salary and benefits for the 

2017-2018 school year.   

 The estimated total cost, including statutory benefits, is $67,912 for the 2017-

2018 school year.   

 DUSD’s estimated total cost shall not exceed $33,956.   

 DUSD additionally agrees to fund, not to exceed, 60 hours of Dublin High 

School overtime services not to exceed $3,000 in salary and statutory benefits. 

Payments due from DUSD to Tri-Valley ROP will be invoiced bi-monthly, with the final invoice 

by June 30, 2018. 

 

SIGNATURES OF AGREEMENT: 

_________________________________          _____________________________ 
Dr. Lisa Gonzales, Asst. Superintendent  Julie Duncan, Superintendent 
Educational  Services     Tri-Valley ROP 
Dublin Unified School District        

 

Date:____________________________   Date:_________________________ 

         Board Approved  
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MEMORANDUM OF UNDERSTANDING 

Tri-Valley Regional Occupational Program 

And 

Pleasanton Unified School District 

June 14, 2017 

This is a Memorandum of Understanding (MOU) between the Tri-Valley Regional 

Occupational Program and Pleasanton Unified School District in regard to Career 

Education Center services at Foothill High School, performed by Solana Olsen, for 

the 2017-2018 school year.  

 PUSD will pay .50 FTE of Solana Olsen salary and benefits for the 2017-2018 

school year upon receipt of invoice. 

 Tri-Valley ROP will pay .50 FTE of Solana Olsen salary and benefits for the 

2017-2018 school year.   

 The estimated total cost, including statutory benefits, is not to exceed $68,085 

for the 2017-2018 school year.   

 PUSD’s estimated total cost shall not exceed $34,042.50.  Tri-Valley ROP’s 

estimated total cost shall not exceed $34,042.50. 

Payments due from PUSD to Tri-Valley ROP will be invoiced bi-monthly, with the final 

invoice by June 30, 2018. 

 

SIGNATURES OF AGREEMENT: 

_________________________________         _____________________________ 

Dr. Odie Douglas, Assistant Superintendent   Julie Duncan, Superintendent 
Educational Services       Tri-Valley ROP 
Pleasanton Unified School District       

 

Date:____________________________   Date:___________________________ 

         Board Approved  
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MEMORANDUM OF UNDERSTANDING 

Tri-Valley Regional Occupational Program 

And 

Pleasanton Unified School District 

June 14, 2017 

This is a Memorandum of Understanding (MOU) between the Tri-Valley Regional 

Occupational Program and Pleasanton Unified School District in regard to Career 

Education Center services at Amador Valley High School, performed by Deborah 

Walker, for the 2017-2018 school year.  

 PUSD will pay .50 FTE of Deborah Walker’s salary and benefits for the 2017-

2018 school year upon receipt of invoice. 

 Tri-Valley ROP will pay .50 FTE of Deborah Walker’s salary and benefits for the 

2017-2018 school year.   

 The estimated total cost, including statutory benefits, is $70,883 for the 2017-

2018 school year.  

 PUSD’s estimated total cost shall not exceed $35,441.50.  

Payments due from PUSD to Tri-Valley ROP will be invoiced bi-monthly, with the final 

invoice by June 30, 2018. 

SIGNATURES OF AGREEMENT: 

_________________________________         _____________________________ 

Dr. Odie Douglas, Assistant Superintendent   Julie Duncan, Superintendent 
Educational Services       Tri-Valley ROP 
Pleasanton Unified School District       

Date:____________________________   Date:___________________________ 

         Board Approved  
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MEMORANDUM OF UNDERSTANDING 

Tri-Valley Regional Occupational Program 

And 

Livermore Valley Joint Unified School District 

June 14, 2017 

This is a Memorandum of Understanding (MOU) between the Tri-Valley Regional 

Occupational Program and Livermore Valley Joint Unified School District in regard to a 

teaching contract for Dawn Pavon for the 2017-2018 school year. This contract is for 

Non-ROP classes taught for and on the Livermore High School campus. 

0.25 FTE Instructor – Human Relations and Development at Livermore High – one 
section, third trimester 57 days. 
 

Length of Contract:  One Trimester - (March 12, 2018 to and including June 7, 2018) 

 LVJUSD will pay .25 FTE of Dawn Pavon’s teaching contract for the 

2017-2018 school year upon receipt of invoice.   

 The estimated total cost, including statutory benefits, is not to exceed 

$6,951.18 for the 2017-2018 school year.      

 Sub costs for LHS, if incurred, will be additionally invoiced. 

Payments due to Tri-Valley ROP from LVJUSD will be invoiced by June 30, 2018. 

 

SIGNATURES OF AGREEMENT: 

_________________________________       _____________________________ 
Susan Kinder, Chief Business Official   Julie Duncan, Superintendent 
Livermore Valley Joint Unified School District Tri-Valley ROP 

Date:____________________________  Date:_________________________ 

         Board Approved  
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MEMORANDUM OF UNDERSTANDING 

Tri-Valley Regional Occupational Program 

And 

Livermore Valley Joint Unified School District 

June 14, 2017 

This is a Memorandum of Understanding (MOU) between the Tri-Valley Regional Occupational 

Program and Livermore Valley Joint Unified School District in regard to Career Education 

Center services at Granada High School performed by Danielle Watson for the 2017-2018 

school year. 

 LVJUSD will pay .50 FTE of Danielle Mintz Watson’s salary and benefits for the 

2017-2018 school year upon receipt of invoice. 

 Tri-Valley ROP will pay .50 FTE of Danielle Mintz Watson’s salary and benefits 

for the 2017-2018 school year.   

 The estimated total cost, including statutory benefits, is $72,600 for the 2017-

2018 school year.   

 LVJUSD’s estimated total cost shall not exceed $36,300.   

 LVJUSD additionally agrees to fund, not to exceed, 60 hours of Granada High 

School overtime services not to exceed $3,000 in salary and statutory benefits. 

Payments due from LVJUSD to Tri-Valley ROP will be invoiced bi-monthly, with the final invoice 

by June 30, 2018. 

 

SIGNATURES OF AGREEMENT: 

_________________________________       _____________________________ 
Susan Kinder, Chief Business Official   Julie Duncan, Superintendent 
Livermore Valley Joint Unified School District Tri-Valley ROP 

Date:____________________________  Date:_________________________ 

         Board Approved  
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MEMORANDUM OF UNDERSTANDING 

Tri-Valley Regional Occupational Program 

And 

Livermore Valley Joint Unified School District 

June 14, 2017 

This is a Memorandum of Understanding (MOU) between the Tri-Valley Regional Occupational 

Program and Livermore Valley Joint Unified School District in regard to a teaching contract for 

Edward Woodworth for the 2017-2018 school year.  This contract is for non-ROP classes on 

the Livermore High School campus. 

0.1667 FTE Instructor – Robotics A & B– Livermore High – two sections 
0.1667 FTE Instructor – Machine Tool 1 & 2 – Livermore High – two sections 
0.1667 FTE Instructor – Electronics 1 & 2 – Livermore High – two sections 
0.5000 FTE 

Length of Contract:  180 days (August 21, 2017 to and including June 7, 2018) 

 LVJUSD will pay .50 FTE of Edward Woodworth’s teaching contract for the 

2017-2018 school year upon receipt of invoice.   

 The estimated cost, including statutory benefits, is not to exceed $44,201.82 

for the 2017-2018 school year.      

 Sub costs for LHS, if incurred, will be additionally invoiced. 

Payments due to Tri-Valley ROP from LVJUSD will be invoiced bi-monthly, with the final invoice 

by June 30, 2018. 

 

SIGNATURES OF AGREEMENT: 

_________________________________       _____________________________ 
Susan Kinder, Chief Business Official   Julie Duncan, Superintendent 
Livermore Valley Joint Unified School District Tri-Valley ROP 

Date:____________________________  Date:_________________________ 

         Board Approved  
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MEMORANDUM OF UNDERSTANDING 

Tri-Valley Regional Occupational Program 

And 

Dublin Unified School District 

June 14, 2017 

This is a Memorandum of Understanding (MOU) between the Tri-Valley Regional 

Occupational Program and Dublin Unified School District in regard to a joint 

teaching contract for three career pathway instructors. Dave Uken, Instructor for 

Computer Integrated Manufacturing; Eugene Chou, Instructor for Principles of 

Engineering for the 2017-2018 school year.  

 Tri-Valley ROP will pay .20 FTE of Dave Uken’s teaching contract for the 

2017-2018 school year, $17,339.60.   

 Tri-Valley ROP will pay .20 FTE of Eugene Chou’s (DGI) teaching contract for 

the 2017-2018 school year, $19,427.60.   

 The estimated total cost to Tri-Valley ROP, including statutory benefits, is 

not to exceed $36,767.20 for the 2017-2018 school year.     

DUSD to invoice Tri-Valley ROP quarterly with final invoice by June 30, 2018. 

 

SIGNATURES OF AGREEMENT: 

_________________________________         _____________________________ 

Dr. Lisa Gonzales, Asst. Superintendent  Julie Duncan, Superintendent 

Educational Services     Tri-Valley ROP 

Dublin Unified School District        

 

Date: ____________________________   Date: ___________________________ 

         Board Approved  
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MEMORANDUM OF UNDERSTANDING 

Tri-Valley Regional Occupational Program 
And 

Pleasanton Unified School District 
June 14, 2017 

 
This is a Memorandum of Understanding (MOU) between the Tri-Valley Regional Occupational 

Program and Pleasanton Unified School District in regard to a joint teaching contract for five 

career pathway sections. Josh Hill, Foothill High School Instructor for Principles of Biomedical 

Sciences, Tony Dennis, Amador Valley High School for Digital Electronics, Chris Jones, Foothill 

High School for AP Environmental Science, Ross Kassebaum, Foothill High School for Culinary 

Arts and an Rebekah Edwards, Village High School Work Experience. 

 Tri-Valley ROP will pay .20 FTE of Josh Hill’s (FHS) teaching contract for the 2017-2018 

school year, $22,757.20.     

 Tri-Valley ROP will pay .20 FTE of Tony Dennis’ (FHS) teaching contract for the 2017-

2018 school year, $23,518.60.  

 Tri-Valley ROP will pay .40 FTE of Chris Jones (FHS) teaching contract for the 2017-2018 

school year, $44,037.20.  

 Tri-Valley ROP will pay .20 FTE of Ross Kassebaum (FHS) teaching contract for the 2017-

2018 school year, $16,728.25.  

 Tri-Valley ROP will pay .20 FTE of TBD (VHS) teaching contract for the 2017-2018 

school year, not to exceed $23,500.       

 The estimated total cost to Tri-Valley ROP for all sections listed above, including 

statutory benefits, is not to exceed $130,541.25 for the 2017-2018 school year.     

PUSD will invoice TVROP quarterly with the final invoice by June 30, 2018. 

SIGNATURES OF AGREEMENT: 

_________________________________         _____________________________ 

Dr. Odie Douglas, Assistant Superintendent   Julie Duncan, Superintendent 

Educational Services      Tri-Valley ROP  

Pleasanton Unified School District     

 

Date:____________________________   Date:___________________________ 

         Board Approved  
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MEMORANDUM OF UNDERSTANDING 

Tri-Valley Regional Occupational Program 

And 

Livermore Valley Joint Unified School District  

June 14, 2017 

 

This is a Memorandum of Understanding (MOU) between the Tri-Valley Regional Occupational 
Program and Livermore Valley Joint Unified School District in regard to a joint teaching 
contract for two career pathway instructors. Mike Waltz, Instructor for Civil Engineering and 
Architecture and Tom Curl, Instructor for IT Essentials and CCNA 1 (TEC) at Livermore High 
School for the 2017-2018 school year.  

 Tri-Valley ROP will pay .50 FTE of Mike Waltz’s (LHS) teaching contract for 

the 2017-2018 school year, $52,814 .   

 Tri-Valley ROP will pay .33 FTE of Tom Curl’s (LHS) teaching contract for the 

2017-2018 school year, $36,552.   

 The estimated total cost to Tri-Valley ROP, including statutory benefits, is 

not to exceed $89,366 for the 2017-2018 school year.     

Payments due from Tri-Valley ROP to LVJUSD will be invoiced by June 30, 2018. 

 

SIGNATURES OF AGREEMENT: 

_________________________________         _____________________________ 

Susan Kinder, Chief Business Official    Julie Duncan, Superintendent 
Livermore Valley Jt. Unified School District   Tri-Valley ROP 

 

Date:____________________________ Date:___________________________ 

         Board Approved  
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AGREEMENT FOR SERVICES OF AN INSTRUCTOR 

between the 

PLEASANTON UNIFIED SCHOOL DISTRICT 

and 

TRI-VALLEY REGIONAL OCCUPATIONAL PROGRAM 

 

 

This Agreement (hereinafter “Agreement”) for the services of an instructor is by and 

between the Pleasanton Unified School District (hereinafter “District”), and the Tri-Valley 

Regional Occupational Program (hereinafter “TVROP”).  The District and TVROP are 

hereinafter referred to collectively as “parties.” 

 

A. 

RECITALS 
 

1. Christine Capitani (“Capitani”) is currently employed by the District. 

 

2. The TVROP desires to utilize Capitani during the 2017-18 school year as a Medical 

Occupations Instructor for the TVROP, and the District has agreed to allow Capitani to 

accept this assignment for the 2017-18 school year. 

 

3. The District and TVROP enter into this Agreement in order to allow Capitani to serve as 

an Instructor for the TVROP, while remaining a District employee. 

 

B. 

TERMS AND CONDITIONS 
 

The District and TVROP agree: 

 

1. Term of Agreement 

 

a. Term 

 

This Agreement shall commence on July 1, 2017 and shall end on June 30, 2018. 

 

 

2. Provision of Instructor 

 

For the term of this Agreement, the District shall make Capitani available to serve as an 

Instructor for the TVROP. 

 

3. Employee Status 

 

While serving as an Instructor for the TVROP, Capitani shall remain an employee of the 

District for the purpose of receiving compensation, retirement benefits, state mandated 

requirements and other employer provided benefits.  
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4. Direction and Control 

 

When performing duties as Instructor for the TVROP, Capitani shall be under the 

direction and control of the TVROP.   

 

5. Duties of Instructor for the TVROP 

 

a. As Instructor for the TVROP, Capitani shall perform duties and responsibilities as set 

forth by the TVROP. 

  

6. Compensation and Benefits 

 

a. TVROP shall reimburse the District for the actual cost of the salary and statutory 

benefits paid to Capitani in 2017-18 in accordance with Exhibit “A” (Pleasanton 

Unified School District current Certificated Salary Schedule) for Capitani’s current 

District position as a certificated district employee. Additionally, the TVROP has 

informed the District that Capitani will work for the TVROP and be compensated at a 

percentage of 1.017% of full time employment (FTE) and therefore Capitani will be 

compensated and the District will be reimbursed by TVROP at 1.017% of the 

appropriate PUSD certificated salary schedule “cell”. The salary is currently 

calculated for 2017-18 as: 

 

$ 100,913 Salary (calculated at 1.017% of Step 18 / Column V: $99,226)  

$        750 Master’s Stipend 

$   18,818  Statutory Benefits (18.51%) 

$     1,600 Employer Paid APT Health Benefits 

$122,081 Total (Estimated) 

 

b. Reimbursement to the District shall be monthly for service provided to TVROP 

by Capitani @ $10,173 (Estimated) invoiced monthly. 

 

 

c. Capitani shall earn ten (10) days of sick leave per school year. 

 

d. If there were to be any Pleasanton Unified School District Board Approved 

increase or decrease to the Certificated Salary Schedule for the 2017-18 school 

year, the amount to be reimbursed to the District pursuant to 6(a) above could 

increase or decrease. 

  

 

7.      Complaints 

 

Any and all allegations or complaints, whether formal or informal, made to the District 

against Capitani relating to her services as instructor for the TVROP, shall be disclosed to 

the TVROP.  Likewise, any and all allegations or complaints, whether formal or 

informal, made to the TVROP against Capitani relating to her services as instructor for 

the TVROP, shall be disclosed to the District. By agreeing to serve as Instructor for the 
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TVROP, and agreeing to accept the terms and conditions of this Agreement, Capitani 

authorizes both the District and the TVROP to disclose any allegations or complaints, 

whether formal or informal, and the results of any investigation(s) to one another. 

 

 

Upon receipt of an allegation or complaint, the District and the TVROP shall determine 

whether the District or the TVROP will be the primary agency to investigate the concern. 

Nothing in this Paragraph shall prohibit the District from investigating any allegation or 

complaint it chooses to investigate. Following an investigation of an allegation or 

complaint, the TVROP may, at its sole discretion, either terminate this Agreement, 

pursuant to Paragraph 8 below, or take other appropriate action. Nothing set forth in this 

Paragraph shall prohibit the District from imposing appropriate discipline upon Capitani 

while serving as an Instructor for the TVROP as an employee of the District. 

 

8. Termination of Agreement 

 

This Agreement may be terminated by the TVROP, at any time and with or without cause 

by the TVROP.  Termination of this Agreement during the year shall not affect the 

TVROP’s obligation to reimburse the District for the full year of costs associated with 

Capitani’s employment for that year. 

 

9. Entire Agreement 

 

This Agreement constitutes the entire agreement between the parties and supersedes all 

prior negotiations, representations or agreements, either written or oral.  This Agreement 

may only be amended or modified by an agreement in writing signed by all the parties. 

 

10. Waiver 

 

None of the provisions of this Agreement shall be considered waived by either party 

unless such waiver is specified in writing. 

 

11. Severability 

 

Should any provision of this Agreement be held by a court of competent jurisdiction to be 

invalid, void or unenforceable, the remaining provisions shall continue in full force and 

effect. 

 

 

12. Governing Law/Venue 

 

This Agreement shall be governed by the laws of the State of California.  Venue shall be 

in Alameda County. 

 

13. Execution 
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By executing this Agreement, the District and TVROP acknowledge that they have 

carefully read, and agree to be bound by, all terms and conditions contained in this 

Agreement. 

 

14. Notices 

 

Formal notices, communications or demand to a party shall be sufficiently given if either 

(a) personally delivered, (b) mailed by registered or certified mail, first class postage 

prepaid, return receipt requested, to the principal office of TVROP or to the District, or 

(c) delivered by Federal Express or other reliable private express delivery service to the 

principal office of TVROP or to the District, as follows: 

 

  

 

 

If to TVROP:  Julie Duncan 

     TVROP, Superintendent 

     1040 Florence Road 

     Livermore, CA 94550 

 

  If to the District: Dianne Howell 

     Pleasanton Unified School District, Asst. Superintendent 

     4665 Bernal Avenue 

     Pleasanton, CA 94566 

 

15. Counterparts 

 

This Agreement may be executed in identical counterparts, each of which shall constitute 

a duplicate original. 

 

16. Indemnification 

 

Each Party shall indemnify, defend, and hold harmless each other Party, its board, 

employees and representatives from any and all costs incurred in any administrative or 

civil action related to actions or omissions related to performance under this Agreement.  

This indemnification shall apply wherever any such cost arises in whole or in part from 

the negligent, wrongful or willful acts or omissions of the indemnifying party, its 

employees, agents, subcontractors, independent contractors, consultants or other 

representatives.  This indemnification shall extend to include, but not be limited to 

attorneys’ fees and costs of defense, and any administrative or judicial decision requiring 

a Party to provide money or services.  This indemnity provision shall survive the term of 

this Agreement. 
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PLEASANTON UNIFIED SCHOOL 

DISTRICT 

 

By: _______________________________ 

Dianne Howell, Assistant Superintendent 

 

Dated: ____________________________ 

 

 

 

TRI-VALLEY REGIONAL 

OCCUPATIONAL PROGRAM 

 

By: _______________________________ 

Julie Duncan, Superintendent 

 

Dated: _____________________________ 

 

 

 

 

 

  

 

 I, Christine Capitani, agree to serve as a TVROP Instructor, and agree to the terms and 

conditions set forth in this Agreement. 

 

Dated: __________________________ __________________________ 

       Christine Capitani 
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EXHIBIT A 
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AGREEMENT FOR SERVICES OF AN ADMINISTRATOR 

between the 

PLEASANTON UNIFIED SCHOOL DISTRICT 

and 

TRI-VALLEY REGIONAL OCCUPATIONAL PROGRAM 

 

 

This Agreement (hereinafter “Agreement”) for the services of an Administrator is by and 

between the Pleasanton Unified School District (hereinafter “District”), and the Tri-Valley 

Regional Occupational Program (hereinafter “TVROP”).  The District and TVROP are 

hereinafter referred to collectively as “parties.” 

 

A. 

RECITALS 
 

1. Amy Brown (“Brown”) is currently employed by the District. 

 

2. The TVROP desires to utilize Brown during the 2017-18 school year as an Interim 

Administrative Program Director, at a .5 FTE for the TVROP, and the District has agreed 

to allow Brown to accept this assignment for the 2017-18 school year. 

 

3. The District and TVROP enter into this Agreement in order to allow Brown to serve as an 

Administrator for the TVROP, while remaining a District employee. 

 

B. 

TERMS AND CONDITIONS 
 

The District and TVROP agree: 

 

1. Term of Agreement 

 

a. Term 

 

This Agreement shall commence on July 1, 2017 and shall end on June 30, 2018. 

 

 

2. Provision of Administrator 

 

For the term of this Agreement, the District shall make Brown available to serve as an 

Administrator for the TVROP. 

 

3. Employee Status 

 

While serving as an Administrator for the TVROP, Brown shall remain an employee of 

the District for the purpose of receiving compensation, retirement benefits, state 

mandated requirements and other employer provided benefits.  
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4. Direction and Control 

 

When performing duties as Administrator for the TVROP, Brown shall be under the 

direction and control of the TVROP.   

 

5. Duties of Administrator for the TVROP 

 

a. As Administrator for the TVROP, Brown shall perform duties and responsibilities as 

set forth by the TVROP. 

  

 

6. Compensation and Benefits 

 

a. TVROP shall reimburse the District for the actual cost of the salary and statutory 

benefits paid to Brown in 2017-18 in accordance with Exhibit “A” (Tri-Valley ROP 

Management Salary Schedule) for Brown’s position as a .50 Interim Administrative 

Program Director. The salary is currently calculated for 2017-18 as: 

 

$ 63,471 Salary Step 2  

$      650  Master’s Stipend 

$ 11,748 Statutory Benefits (18.51%) 

$      800 Employer Paid APT Health Benefits 

$ 76,669 Total (Estimated) 

 

 

b. Reimbursement to the District shall be monthly for service provided to TVROP 

by Brown @ $6,389 (Estimated) invoiced monthly. 

 

 

c. Brown shall earn ten (10) days of sick leave per school year. 

 

 

7.      Complaints 

 

Any and all allegations or complaints, whether formal or informal, made to the District 

against Brown relating to her services as Administrator for the TVROP, shall be 

disclosed to the TVROP.  Likewise, any and all allegations or complaints, whether formal 

or informal, made to the TVROP against Brown relating to her services as Administrator 

for the TVROP, shall be disclosed to the District. By agreeing to serve as Administrator 

for the TVROP, and agreeing to accept the terms and conditions of this Agreement, 

Brown authorizes both the District and the TVROP to disclose any allegations or 

complaints, whether formal or informal, and the results of any investigation(s) to one 

another. 

 

 

Upon receipt of an allegation or complaint, the District and the TVROP shall determine 

whether the District or the TVROP will be the primary agency to investigate the concern. 
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Nothing in this Paragraph shall prohibit the District from investigating any allegation or 

complaint it chooses to investigate. Following an investigation of an allegation or 

complaint, the TVROP may, at its sole discretion, either terminate this Agreement, 

pursuant to Paragraph 8 below, or take other appropriate action. Nothing set forth in this 

Paragraph shall prohibit the District from imposing appropriate discipline upon Brown 

while serving as an Administrator for the TVROP as an employee of the District. 

 

8. Termination of Agreement 

 

This Agreement may be terminated by the TVROP, at any time and with or without cause 

by the TVROP.  Termination of this Agreement during the year shall not affect the 

TVROP’s obligation to reimburse the District for the full year of costs associated with 

Brown’s employment for that year. 

 

9. Entire Agreement 

 

This Agreement constitutes the entire agreement between the parties and supersedes all 

prior negotiations, representations or agreements, either written or oral.  This Agreement 

may only be amended or modified by an agreement in writing signed by all the parties. 

 

10. Waiver 

 

None of the provisions of this Agreement shall be considered waived by either party 

unless such waiver is specified in writing. 

 

11. Severability 

 

Should any provision of this Agreement be held by a court of competent jurisdiction to be 

invalid, void or unenforceable, the remaining provisions shall continue in full force and 

effect. 

 

12. Governing Law/Venue 

 

This Agreement shall be governed by the laws of the State of California.  Venue shall be 

in Alameda County. 

 

13. Execution 

 

By executing this Agreement, the District and TVROP acknowledge that they have 

carefully read, and agree to be bound by, all terms and conditions contained in this 

Agreement. 

 

 

14. Notices 

 

Formal notices, communications or demand to a party shall be sufficiently given if either 

(a) personally delivered, (b) mailed by registered or certified mail, first class postage 
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prepaid, return receipt requested, to the principal office of TVROP or to the District, or 

(c) delivered by Federal Express or other reliable private express delivery service to the 

principal office of TVROP or to the District, as follows: 

 

  

 

 

If to TVROP:  Julie Duncan 

     TVROP, Superintendent 

     1040 Florence Road 

     Livermore, CA 94550 

 

  If to the District: Dianne Howell 

     Pleasanton Unified School District, Asst. Superintendent 

     4665 Bernal Avenue 

     Pleasanton, CA 94566 

 

15. Counterparts 

 

This Agreement may be executed in identical counterparts, each of which shall constitute 

a duplicate original. 

 

16. Indemnification 

 

Each Party shall indemnify, defend, and hold harmless each other Party, its board, 

employees and representatives from any and all costs incurred in any administrative or 

civil action related to actions or omissions related to performance under this Agreement.  

This indemnification shall apply wherever any such cost arises in whole or in part from 

the negligent, wrongful or willful acts or omissions of the indemnifying party, its 

employees, agents, subcontractors, independent contractors, consultants or other 

representatives.  This indemnification shall extend to include, but not be limited to 

attorneys’ fees and costs of defense, and any administrative or judicial decision requiring 

a Party to provide money or services.  This indemnity provision shall survive the term of 

this Agreement. 
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PLEASANTON UNIFIED SCHOOL 

DISTRICT 

 

By: _______________________________ 

Dianne Howell, Assistant Superintendent 

 

Dated: ____________________________ 

 

 

 

TRI-VALLEY REGIONAL 

OCCUPATIONAL PROGRAM 

 

By: _______________________________ 

Julie Duncan, Superintendent 

 

Dated: _____________________________ 

 

 

 

 

 

  

 

  

I, Amy Brown, agree to serve as a TVROP Administrator, and agree to the terms and 

conditions set forth in this Agreement. 

 

 

Dated: __________________________ __________________________ 

       Amy Brown  
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Exhibit A 
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CONSENT CALENDAR- MOTION – 8.5 

 

AGENDA ITEM:     
8.5 – Approval of Memorandum of Understandings (MOUs) with the Livermore Valley Joint Unified 
School District for Services during 2017-2018.  
 
  
RECOMMENDED ACTION:  
As part of the Consent Calendar, approve the Memorandums of Understanding (MOUs).  
 
 
BACKGROUND:   
The Tri-Valley Regional Occupational Program chooses to continue existing services with the 
Livermore Valley Joint Unified School District providing business support and custodial services.  
 
 
FISCAL IMPACT:  
Estimated annually at $145,554  
Business Services, budget, accounting and payroll services – estimated at $131,215 annually  
Custodial Services for District Office/Mocho Site - estimated at $5,001 annually 
Custodial Services for Auto Shop at Livermore High School - estimated at $9,338 annually 
 
 
SUPPORTING DOCUMENTS:  
 

 Memorandum of Understanding (MOU) for budget, accounting and payroll services 
 Memorandum of Understanding (MOU) for custodial & maintenance services for the 

administration building located at Arroyo Mocho Elementary School 
 Memorandum of Understanding (MOU) for custodial & maintenance services for the auto 

shop located at Livermore High School 

   

   

 

 

 

 

 

 

 

 

 

 

TRI-VALLEY REGIONAL OCCUPATIONAL PROGRAM 

JOINT POWERS GOVERNING BOARD MEETING 

June 14, 2017 
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MEMORANDUM OF UNDERSTANDING 
Tri-Valley Regional Occupational Program 

And 
Livermore Valley Joint Unified School District 

June 14, 2017 
 

This is a Memorandum of Understanding (MOU) between the Tri-Valley Regional 

Occupational Program (TVROP) and Livermore Valley Joint Unified School District (LVJUSD) 

in regard to a joint contract for budget, accounting and payroll services for the 2017-2018 

school year. 

TVROP will pay LVJUSD $85,731 for services as follows: 

 Maintain and update the ROP budget on the Business Plus system with the 

coordination of TVROP staff.  

 Process purchase orders and issue account payable warrants. 

 Issue invoices as necessary and receipt payments and apportionments. 

 Ensure that STRs, PERs, and payroll taxes are paid timely. 

 Prepare First, Second and Third Interim Reports if and when necessary and 

present to the Board and interested parties. 

 Maintain a three year budget projection. 

 Close the 2016-17 books, determine receivables, payables, deferrals and ending 

balance in the SACS software. 

 Maintain a current cash flow. 

 Work with contracted auditors and present the 2016-17 audit to the Board once 

completed. 

The TVROP will also pay $45,484 for 20 hours per week of in-house contracted services. 

Total cost for the above services $131,215 annually. 

Payment from Tri-Valley ROP will be made by invoice dated December 31, 2017 for half of 

the contract $65,607.50 and the remainder $65,607.50 will be invoiced June 30, 2018. 

SIGNATURES OF AGREEMENT: 

_________________________________          _____________________________ 

Susan Kinder, Chief Business Official     Julie Duncan, Superintendent 

Livermore Valley Joint Unified School District    Tri-Valley ROP 

Date: ____________________________    Date: __________________________ 

        Board Approved  43



MEMORANDUM OF UNDERSTANDING 

Tri-Valley Regional Occupational Program 

And 

Livermore Valley Joint Unified School District 

June 14, 2017 

This is a Memorandum of Understanding (MOU) between the Tri-Valley Regional Occupational 

Program and Livermore Valley Joint Unified School District in regard to a joint contract for 

custodial and maintenance services for the administration building located at Arroyo Mocho 

Elementary School for the 2017-2018 school year. 

 LVJUSD will provide custodial and maintenance services for the administration 

building offices, restrooms, break room, workroom and main office lobby area.    

  Daily services will include emptying waste containers and replenishment of 

dispensers for paper and soap supplies and disinfect toilets and sinks.   

 Weekly service includes cleaning floor surfaces:  vacuuming carpet, sweep and mop 

floor tile, fixtures and mirrors. Spot clean floors, doors and walls and dust as needed.  

 Annual services will include shampoo of carpet, strip and wax floor tile and window 

cleaning inside and out.      

 The total cost for the above custodial services and supplies will be $416.75 per 

month.   

 Maintenance repairs will be billed for time and materials as needed. 

Payment from Tri-Valley ROP will be made biannually with $2,500.50 due on December 1, 

2017 and $2,500.50 due on June 1, 2018. 

SIGNATURES OF AGREEMENT: 

_________________________________          _____________________________ 

Susan Kinder, Chief Business Official     Julie Duncan, Superintendent 
Livermore Valley Joint Unified School District    Tri-Valley ROP 
 
 
Date:____________________________    Date:___________________________ 

        Board Approved  
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MEMORANDUM OF UNDERSTANDING 

Tri-Valley Regional Occupational Program 

And 

Livermore Valley Joint Unified School District 

June 14, 2017 

This is a Memorandum of Understanding (MOU) between the Tri-Valley Regional Occupational 

Program and Livermore Valley Joint Unified School District in regard to a joint contract for 

custodial maintenance services for the auto shop located at Livermore High School for the 

2017-2018 school year. 

 LVJUSD will provide daily custodial maintenance services for the interior classroom, 

restrooms, locker room and office area.  

  Daily services will include; cleaning floor surfaces (sweep & mop), clean and disinfect 

toilets, fixtures and sinks, empty waste containers, replenishment of dispensers, 

paper and soap supplies and waste containers and dispensers. 

 Weekly services will include; dusting, white boards, pencil sharpeners, vacuuming, 

spot clean doors and walls and clean table tops.  

 Annual services will include strip and wax of classroom floor tile and general summer 

cleaning.    

 The total cost for services and supplies is $9,338 for the 2017-2018 school year. 

Payment from Tri-Valley ROP will be made by invoice dated December 31, 2017 for half of the 

contract ($4,669) and the remainder ($4,669) will be invoiced June 30, 2018. 

SIGNATURES OF AGREEMENT: 

_________________________________          _____________________________ 

Susan Kinder, Chief Business Official     Julie Duncan, Superintendent 

Livermore Valley Joint Unified School District    Tri-Valley ROP 

 

Date:____________________________    Date:___________________________ 

        Board Approved  
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CONSENT CALENDAR- MOTION – 8.6 

 

AGENDA ITEM:     
8.6 – Approval of Memorandum of Understandings with Member Districts for Transition Specialist 
Services for 2017-2018.  
  
 
RECOMMENDED ACTION:  
As part of the Consent Calendar, approve MOUs with Dublin Unified School District (DUSD), 
Livermore Valley Joint Unified School District (LVJUSD), Pleasanton Unified School District (PUSD) 
and Tri-Valley One Stop (In-Kind) for shared services for the 2017-18 school year. 
 
 
BACKGROUND:   
Member districts have requested to continue a collaboration of shared services performed by a 
TVROP employee to provide Transition Services to Adults in the Tri-Valley for continued education 
and career guidance.   
 
 
FISCAL IMPACT:  
Cost billed back to member districts not to exceed $15,000 each District for a total of $45,000. 
 
 
SUPPORTING DOCUMENTS:  

 
 Memorandums of Understanding (4) 

 
   

   

 

 

 

 

 

 

 

 

 

 

TRI-VALLEY REGIONAL OCCUPATIONAL PROGRAM 
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MEMORANDUM OF UNDERSTANDING 

Tri-Valley Regional Occupational Program 

And 

Dublin Unified School District  

August 01, 2017 

This is a Memorandum of Understanding (MOU) between the Tri-Valley Regional 

Occupational Program and Dublin Unified School District in regard to shared 

services for an Adult and Career Education Transition Specialist in the Tri-Valley for 

the 2017-2018 school year being funded by the Mid Alameda County Consortium 

(Adult Ed Block Grant).  
 

 Dublin Unified School District will pay, not to exceed $15,000, for the 2017-

2018 school year for Transition Specialist services.   

 

Payments due from DUSD to Tri-Valley ROP will be invoiced for in January 2017. 

 

SIGNATURES OF AGREEMENT: 

_________________________________         _____________________________ 

Dr. Lisa Gonzales, Asst. Superintendent   Julie Duncan, Superintendent 
Educational Services     Tri-Valley ROP 

Dublin Unified School District 

 

Date:____________________________ Date:___________________________ 
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MEMORANDUM OF UNDERSTANDING 

Tri-Valley Regional Occupational Program 

And 

Livermore Valley Joint Unified School District  

August 01, 2017 

This is a Memorandum of Understanding (MOU) between the Tri-Valley Regional 

Occupational Program and Livermore Valley Joint Unified School District in regard 

to shared services for an Adult and Career Education Transition Specialist in the 

Tri-Valley for the 2017-2018 school year being funded by the Mid Alameda County 

Consortium (Adult Ed Block Grant).  
 

 Livermore Valley Joint Unified School District will pay, not to exceed 

$15,000, for the 2017-2018 school year for Transition Specialist services. 

 Livermore Adult Community Education will provide office space at 1401 

Almond Avenue, Livermore, CA  94550, for the Transition Specialist as an 

In-Kind contribution.   

 

Payments due from LVJUSD to Tri-Valley ROP will be invoiced in December 2017. 

 

SIGNATURES OF AGREEMENT: 

_________________________________         _____________________________ 

Susan Kinder, Chief Business Official    Julie Duncan, Superintendent 
Livermore Valley Jt. Unified School District   Tri-Valley ROP 

 

Date:____________________________ Date:___________________________ 
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MEMORANDUM OF UNDERSTANDING 

Tri-Valley Regional Occupational Program 

And 

Tri-Valley One Stop 

June 14, 2017 

This is a Memorandum of Understanding (MOU) between the Tri-Valley Regional Occupational 

Program (District) and Tri-Valley One Stop in regard to providing in-kind contribution (office 

space) for an Adult and Career Education Transition Specialist, and a Computer Instructor, 

Adult Education, employed by TVROP, serving the districts of Dublin, Livermore, Pleasanton 

and Chabot/Las Positas Community College for the 2017-2018 school year. 

 

 TRI-VALLEY ONE STOP will provide workspace, computer, photo copier and phone as 

In-Kind contribution for Transition Specialist who shall represent all Tri-Valley School 

Districts. 

 Transition Specialist shall be compensated solely by Tri-Valley ROP. 

 TRI-VALLEY ONE STOP will provide workspace, computer, photo copier and phone as 

In-Kind contribution for Computer Instructor. 

 Computer Instructor shall be compensated solely by Tri-Valley ROP. 

 Personal Property of the District may be provided to the above positions to use in 

their fulfilling obligations to adult students. At the end of this agreement, said 

personal property will be removed. 

 

This MOU will be in effect from date agreement is signed until June 30, 2018 and is subject to 

annual renewal provided all parties are in agreement. 

SIGNATURES OF AGREEMENT: 

_________________________________          _____________________________ 

Lorenzo Legaspi, VC Business Services     Julie Duncan, Superintendent 
Tri-Valley One Stop       Tri-Valley ROP 
 
 
Date:____________________________    Date:___________________________ 

        Board Approved  
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MEMORANDUM OF UNDERSTANDING 

Tri-Valley Regional Occupational Program 

And 

Pleasanton Unified School District  

August 01, 2017 

This is a Memorandum of Understanding (MOU) between the Tri-Valley Regional 

Occupational Program and Pleasanton Unified School District in regard to shared 

services for an Adult and Career Education Transition Specialist in the Tri-Valley for 

the 2017-2018 school year being funded by the Mid Alameda County Consortium 

(Adult Ed Block Grant).  
 

 Pleasanton Unified School District will pay, not to exceed $15,000, for the 

2017-2018 school year for Transition Specialist services.   

 

Payments due from PUSD to Tri-Valley ROP will be invoiced bi-monthly with the final 

invoice by June 2018. 

 

SIGNATURES OF AGREEMENT: 

_________________________________         _____________________________ 

Dr. Odie Douglas, Asst. Superintendent   Julie Duncan, Superintendent 
Educational Services     Tri-Valley ROP 

Pleasanton Unified School District 

 

Date:____________________________ Date:___________________________ 
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CONSENT CALENDAR – MOTION – 8.7 

 

 
AGENDA ITEM:     
8.7 – Approval of the TVROP Certificated Performance Evaluation 
 
 
BACKGROUND:  
Our current Certificated Personnel Evaluation form allows evaluators to score teachers with three 
options: E-Exceeds Expectations, P-Proficient/Meets Standards or U-Unsatisfactory. Our teachers are 
often coming direct from industry and are enrolled in courses for their preliminary teaching credential 
while they are teaching for ROP. We believe it would benefit our teachers to add a D-Developing/Needs 
Improvement option to our evaluations to allow our teachers an opportunity to develop their skills as 
we are working with them. 
 
 
SUPPORTING DOCUMENTS:   
 

 Tri-Valley Regional Occupational Program, Certificated Personnel Evaluation 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

TRI-VALLEY REGIONAL OCCUPATIONAL PROGRAM 

JOINT POWERS GOVERNING BOARD MEETING 

June 14, 2017 
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Tri-Valley Regional Occupational Program 

Certificated Personnel Evaluation 

 
Instructor:  Position  

School:   School Year:   

Evaluator:  Title:  

 

□ Observation 1 □ Observation 2 Date/Time of Observation:   

 

California Standards for the Teaching Profession: 

Standard 1 Engaging and supporting all students in learning 

Standard 2 Creating and maintaining effective environments for student learning 

Standard 3 Understanding and organizing subject matter for student learning 

Standard 4 Planning instruction and designing learning experiences for all students 

Standard 5 Assessing student learning 

Standard 6 Developing as a professional educator 
 

Rating: 

E= exceeds, surpasses standards   P=  proficient, meets standards   D= Developing/Needs Improvement 

U=  unsatisfactory, does not meet standards-  

 

Standard I- Engaging and supporting all students in learning Strengths and/or Plans for growth Rating  
 Connecting students' prior knowledge, life experience, and interests 

with learning goals. 

 Using a variety of instructional strategies and resources to respond to 

students' diverse needs. 

 Facilitating learning experiences that promote autonomy, interaction, 

and choice. 

 Engaging students in problem solving, critical thinking, and other 

activities that make subject matter meaningful. 

 Promoting self-directed, reflective learning for all students. 

  

 

 

Standard II- Creating and maintaining effective 

environments for student learning 

  

 Creating a physical environment that engages all students. 

 Establishing a climate that promotes fairness and respect. 

 Promoting social development and group responsibility. 

 Establishing and maintaining standards for student behavior. 

 Planning and implementing classroom procedures and routines that 

support student learning. 

 Using instructional time effectively. 

 

 

 

     

 

 

Standard III- Understanding and organizing subject matter 

for student learning 

  

 Demonstrating knowledge of subject matter content and student 

development. 

 Organizing curriculum to support student understanding of subject 

matter. 

 Interrelating ideas and information within and across subject matter 

areas. 

 Developing student understanding through instructional strategies that 

are appropriate to the subject matter. 

  

52



 

 

 Using materials, resources, and technologies to make subject matter 

accessible to students. 

Standard IV- Planning instruction and designing learning 

experiences for all students 

  

 Drawing on and valuing students' backgrounds, interests, and 

developmental learning needs. 

 Establishing and articulating goals for student learning. 

 Developing and sequencing instructional activities and materials for 

student learning. 

 Designing short-term and long term plans to foster student learning. 

 Modifying instructional plans to adjust for student needs. 

  

Standard V- Assessing student Learning   
 Establishing and communicating learning goals for students. 

 Collecting and using multiple sources of information to assess student 

learning. 

 Involving and guiding students in assessing their own learning. 

 Using the results of assessment to guide instruction. 

 Communicating with students/families/others about student progress. 

  

Standard VI- Developing as a professional Educator   
 Reflecting on teaching practice and planning professional 

development. 

 Establishing professional goals and pursuing opportunities to grow 

professionally. 

 Working with communities to improve professional practice. 

 Working with families to improve professional practice. 

 Working with colleagues to improve professional practice. 

 Balancing professional responsibilities/maintaining motivation. 

  

 

Summary Evaluation  

 
 
Employee:  By signing this performance evaluation below, I acknowledge that I have been provided a copy of it, and have 
had an opportunity to discuss its contents with the evaluator.  My signature does not necessarily mean that I agree with the 
conclusions of the evaluator.  I acknowledge my opportunity to make my comments concerning this performance evaluation 
below within ten working days of the evaluation date. 
 

 

 

 

 

Instructor’s Signature: ____________________________________ Date: ___________________________ 

 

Evaluator’s Signature: ____________________________________ Date: ___________________________ 
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 CONSENT CALENDAR – MOTION – 8.8 

 
 
AGENDA ITEM:     
8.8 – Authorization to Surplus Equipment 
  
 
RECOMMENDED ACTION:  
Authorize the Surplus of the presented list of materials and equipment.  
 
 
BACKGROUND: 
California Education Code 17545 authorizes school districts to sell or dispose of surplus property.  
 
 
FISCAL IMPACT:  
Any proceeds from the sale of surplus property are deposited into the General Fund. 
 
 
SUPPORTING DOCUMENTS:  

 
 Surplus Property List 

 
   
   
 
 
 
 
 
 
 
 
 
 
 
 
 
 

TRI-VALLEY REGIONAL OCCUPATIONAL PROGRAM 

JOINT POWERS GOVERNING BOARD MEETING 

June 14, 2017 
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ROP#  Second tag# Service Tag#\SN # Item Description School Teacher\RM

A00349 Last 5#  6B3000

Acer all in one\\Replaced

 with Dell all in one 7440 FHS Fabiola/Lang

2656 GL5J5J1 Dell Latitude 131L DHS Envrironmental Science

2576 42B3XC1 Dell Latitude 131L DHS Envrironmental Science

2574 1J93XC1 Dell Latitude 131L DHS Envrironmental Science

2581 FS93XC1 Dell Latitude 131L DHS Envrironmental Science

2590 8J93XC1 Dell Latitude 131L DHS Envrironmental Science

2578 HJ93XC1 Dell Latitude 131L DHS Envrironmental Science

2570 B3B3XC1 Dell Latitude 131L DHS Envrironmental Science

2559 3B61WC1 Dell Latitude 131L DHS Envrironmental Science

2575 FJ93XC1 Dell Latitude 131L DHS Envrironmental Science

2525 9NGNZ91 Dell XPS Server DHS Envrironmental Science

Disposed of by DHS 2841 7LZM23129 2015 Wacom Tablet 9”x12” N108 MYERS

A01531 QP0391P3DNN Apple iMac 2011 N108 MYERS

A01533 C02Q33KMFY0T (Teacher Computer) Apple iMac 2015 N108 MYERS

TWO boxes of cables, wires and obsolete Keyboards

Tri Valley ROP Surplus Inventory for June 14, 2017 

All items have surpassed service life
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ACTION ITEMS – 10.1 

 
 
ACTION ITEM:     
10.1 – Proposed Budget Adoption for 2017 – 2018 
 
  
RECOMMENDED ACTION: 
Following the State mandated Public Hearing on the 2017 – 2018 proposed budget the 
Superintendent of TVROP recommends to the Joint Powers Governing Board to consider approval.   
 
 
BACKGROUND:   
Staff will present the proposed budget for 2017 – 2018. Upon approval by the Board, the budget 
will be submitted to the Alameda County Office of Education for review. A revised budget may be 
presented 45 days after the state passes its budget. Staff will make a recommendation at that time if 
changes should be required.  
 
 
FISCAL IMPACT:  

Projected Expenditures – $6,178,866 
 
 
SUPPORTING DOCUMENTS:  
 

 Proposed Budget Narrative 

 SB858 Reserve Level Disclosure Requirements 

 Financial Reports 

 Workers Compensation Certification 

 General Fund – Expenditures by Object  

 General Fund – Expenditures by Function 

 General Fund – Restricted Balance Detail   

 Cashflow Worksheet 

 General Fund – Multiyear Projections 

 JPA Criteria and Standards Review 

 Technical Review Checks 

 

 

 

 

 

Moved by: 

Seconded by: 

Passed by:  

TRI-VALLEY REGIONAL OCCUPATIONAL PROGRAM 

JOINT POWERS GOVERNING BOARD MEETING 

JUNE 14, 2017 

 

56



TRI-VALLEY REGIONAL OCCUPATIONAL PROGRAM 

PROPOSED ADOPTED BUDGET 2017-18 

 

The Tri-Valley Regional Occupational Program’s (TVROP) Budget for 2017-18 was developed 
through a collaborative process that involved the Board of Trustees, Superintendent, Livermore 
Valley Joint Unified School District’s Fiscal Director and other TVROP administrative staff.  

REVENUE 

Federal revenue is projected to remain flat funded.  The Carl Perkins grant has been budgeted 
at the prior year amount of $181,302. 

State revenue was decreased in 2017-18 due to budgeting for only one year of the CTEIG 
Incentive Grant.  In 2016-17, the CTEIG Incentive Grant received $3,362,898 for Round One of 
the grant which covered two fiscal years, 2015-16 and 2016-17.  Round Two of the grant will 
only cover one fiscal year, 2017-18.  Since the 2017-18 grant will only cover one fiscal year, it 
creates a reduction of $1,198,188 from prior year amount received.  TVROP plans to transfer 
the funds to the member districts as it did in the prior year. The change from prior year is 
reflected in both the State revenue amount as well as the Other Outgo expenditure amount.   

Local revenue for 2017-18 was increased by approximately $111,000 based on member district 
contributions increasing by 4% from the prior year. However, local revenue was decreased due 
to removing the funding of $606,162 for the Adults in Corrections program.  Local revenue had 
an overall reduction in 2017-18 of approximately $425,000. 

EXPENDITURES 

$6,178,866 is budgeted for projected expenditures in 2017-18. Salaries include a 1% step and 
column increase. CalSTRS and CalPERS employer rates both increased almost 2% in 2017-18, 
increasing benefit expenditures by almost $60,000.  The Middle College Program has been 
extended through 2017-18, and the budgeted cost has been increased to add an additional 
junior class.   In addition, as stated above the Other Outgo expenditures have been reduced by 
$1,198,188 due to a reduction of the grant amount. 

 SUMMARY 

Based on the 2017-18 Adopted Budget, TVROP will meet the required 5% reserve level of 
$380,533 in 2017-18, with $517,680 remaining unallocated.  There is an additional $537,290 
remaining in restricted programs.  This is due to $2,800 remaining from the Adult Education 
Block Grant and $534,490 remaining from the Adults in Corrections program. 
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Moved by: 

Seconded by: 

Passed by: 

 
 

 

 

 

ACTION ITEM – 10.2 

 

 
AGENDA ITEM:     
10.2 – Approval of Master Schedule for 2017-2018  
 
  
RECOMMENDED ACTION:  
As part of the Consent Calendar, the Board will consider approving the 2017-2018 Course Schedule. 
 
 
BACKGROUND:  
Tri-Valley ROP creates a Master Schedule annually for member districts to best accommodate all 
students for equitable access. This schedule makes it easier for each district when creating their 
master schedules. This ensures students who are enrolled currently will not have to make schedule 
changes at the start of school due to conflicts with required courses.   
  
 
FISCAL IMPACT:  
All course costs are reflected in the 2017–2018 proposed budget 
 
 
SUPPORTING DOCUMENTS:  
 

 Tri-Valley Regional Occupational Program Master Schedule for 2017-2018 
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Tri-Valley Regional Occupational Program 2017-2018
Rev. June 9, 2017

A Period 1st 2nd Access Brunch 3rd 4th Lunch 5th 6th

Mon, Tues, Friday 7:00 – 7:55 8:00 – 8:59 9:05 – 10:04 10:04 – 10:13 10:19 – 11:18 11:24 – 12:27 12:27 – 1:01 1:07-2:06 2:12 – 3:11

Wednesday
Collaboration Day

8:00-8:45
8:50 – 10:20 10:26 – 11:06 11:06 – 11:15 11:21 – 12:51 12:51 – 1:25 1:31 – 3:01

Thursday 7:00 - 8:45 8:50 - 10:20 10:26 - 11:06 11:06 - 11:15 11:21 - 12:51 12:51 - 1:25 1:31 - 3:01

Douglas Den 
Hartog
Room: P9
Ph: 461-5199

Integrated 
Marketing 

Com.
ROP132011

Integrated 
Marketing 

Com.
ROP132012

Econ of Bus 
Ownership
ROP981511

CVE 
Supervision

CVE Supervision

Diana Hasenpflug
Room: P1
Ph: 833-7520 
x7234

PE 
(PUSD)

PE 
(PUSD)

PE 
(PUSD)

Sports Med.
Ath. Trainer I

+ CC supervision
ROP992511

Sports Med.
Ath. Trainer I

+ CC supervision
ROP992512

Dave Lang
Room: P9
Ph: 461-6100

CJ/CSI
ROP141111

CJ/CSI
ROP141112

@ FHS @LHS @LHS

Robin Battaglia

Tony Dennis
Room: G2

Civil Eng/Arch
ROP121011
 NEW ROP $

Deborah Walker
Career Center

Phone:  461-6128   /  Fax:  462-6738 /  Hours:  Mon-Fri. 8:15 – 4:45 pm

School Year:  Aug. 14 - June 1201 - Amador Valley High School - 1155 Santa Rita Rd, Pleasanton, CA  94566

AP Environmental Science
ROP # 

NEW ROP/Funded by PUSD
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833-3300 1st 2nd 3rd 4th Lunch 5th 6th
After School

(no ROP 7th P Classes 
Taught)

8:00-8:51 8:56-9:51 9:56-10:47 10:52-11:43 12:44-1:35 1:40-2:31 2:36-3:27

Dave Uken
Room: 

Comp Int. Mfg
ROP121021

FORMER DGI $

Eugene Chou
Room:

Principles of Eng.
ROP961621
NEW ROP $

Kim Connors: P4
833-3300, x7170

@ GHS T2, T3

Sports Med.
Ath. Trainer I

+ CC supervision
ROP992521

Intro to Health
ROP

NEW ROP $

Intro to Health
ROP

Funded DUSD $

Don Nyswonger
Room: TBD
Phone: TBD

IT Essentials
CPT $

CCNA 1
CPT $

Kisha Harris
Room: J208
833-3300 x7134

CJ/CSI
ROP141121

CJ/CSI
ROP141122

Jodi Morgan
Room: E6

CVE Supervision CVE Supervision
Integrated 

Marketing Com.
ROP132021

Integrated 
Marketing Com.

ROP132022

Econ of Bus 
Ownership
ROP981521

Chris Meyer
Room N108
833-3360 x7055

Video Game Art & 
Design 

 (DHS Only)
ROP922921)

Video Game Art & 
Design 

 (DHS Only)
ROP922922

Video Game Art & 
Design

ROP922923
(3:25 - 4:15)

Leann Nobida
Career Center

0 Period:  7:00-
7:44

P1 P2 P3 P4 Lunch P5 P6 P7

Collaboration: 
7:55-8:55  

9 :00-9 :44 9:49 - 10:33 10:38 - 11:22 11:27 - 12:11 12:11 - 1:01 1:05 - 1:50 1 :55 - 2 :39 2 :44 - 3 :28

Collaboration Days Bell Schedule

School Year –Aug 14-May 31202 - DUBLIN HIGH SCHOOL   8151 Village Parkway, Dublin, CA  94568 

@ Las Positas
CPT

Animation & Motion Graphics I& II
ROP921021 /  ROP921121

Phone:  833-3360    FAX:  833-3322     Hours:  Monday - Friday, 7:30 am - 4:00 pm
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203 - FOOTHILL HIGH SCHOOL   4375 Foothill Rd, Pleasanton, CA  94588 School Year:  Aug. 14 - June 1

461-6600 1st 2nd 3rd 4th Lunch 5th 6th

8:01-8:58   9:04-10:01   10:07-11:08 11:14-12:11 12:47-1:44 1:50-2:47
Fabiola Salceda
Room: P4
Ph: 461-6600, x 
5835
Dave Lang
Room: P4
Ph: 461-6600, 
x5834

@AVHS
CJ/CSI

ROP141131
@LHS @LHS

Josh Hill
Room J10

Prin. Of Bionmedical 
Science

ROP993031
 Former DGI $

Ross Kassbaum
Culinary Arts
New ROP $

Tami Raaker
Room: A4
Ph: 461-0425

Econ of Bus 
Ownership
ROP981531

 Integrated 
Marketing Com.

ROP132031

Integrated 
Marketing Com.

ROP132032
CVE Supervision CVE Supervision

Nancy McNeil
Room: P3
Ph: 461-5604
Katie Helfrich
Room: P10
Ph: 461-6600, 
x5834

Sports Med.
Ath. Trainer I

+ CC supervision
ROP992531

Sports Med.
Ath. Trainer I

+ CC supervision
ROP992532

Sara Beyne
Room: P3
Ph: 461-5604 

Fall EMR Class
Sept. 7-Dec. 21

Thurs. 5:00-9:00 pm
ROP

Spring EMR Class
Feb. 2 – May 31

Thurs. 5:00 – 9:00
ROP

Chris Jones

Solana Olsen
Career Center

8:53-9:42   9:48-10:37 10:43-11:32 11:38-12:27 Lunch 1:03-1:52 1:58-2:47
Wednesday Collaboration Bell Schedule:

Dev Psych of Children I & II
+ Off-site CC supervision

ROP941031 / ROP 941131

Nursing Careers
+ Off-site CC supervision

ROP992031

Medical Occupations
+ Off-site CC supervision

ROP991531

AP Environmental Science
New ROP $

Phone:  461-6606    FAX:  461-6633    Hours:  Monday - Friday, 7:30 - 4:00 pm
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204 - GRANADA HIGH SCHOOL   400 Wall St. Livermore, CA  94550 School Year – Aug 21-Jun 7

606-4800 Trimester 1st 2nd 3rd Lunch 4th 5th 

8:00-9:10 9:20-10:30 10:40-11:55 11:55-12:35 12:35-1:45 1:55-3:05

T1:  8/21-11/17

T2:  11/27-3/8

T3:  3/12-6/7

T1:  8/21-11/17
Medical Occupations

+ Off-site CC supervision
ROP991541

T2:  11/27-3/8

T3:  3/12-6/7

T1:  8/21-11/17 CVE Supervision

T2:  11/27-3/8 CVE Supervision
Business Careers

ROP981041 

T3:  3/12-6/7
Business Careers

ROP981042
Business Careers

ROP981043

T1:  8/21-11/17

T2:  11/27-3/8

T3:  3/12-6/7

Danielle Watson
Career Center

T1-T3 ASE 1st Period 2st Period 3rd Period Lunch 4th Period 5th Period
8:00-8:25 8:30-9:20 9:30-10:20 10:30-11:25 11:25-12:00 12:00-12:50 1:00-1:50

Kim Connors
Room: 108
Ph: 606-4800 
x3661

Christine Buckley
Room: 108
Ph: 606-4800 
x3640

Debbie Nelson
Room: 400
Ph: 606-4800 
x3557

Sports Med.
Ath. Trainer I

+ CC supervision
ROP992541

Medical Occupations
+ Off-site CC supervision

ROP991541

@ DHS (12:44 - 3:27)

Phone: 606-4800 x 3520               FAX: 606-4808                    Hours : Monday  –  Friday    7:30am – 4:00pm

WEDNESDAY COLLABORATION BELL SCHEDULE :   

Integrated 
Marketing Com.
 (LHS Travelers)

@LHS
(8:35 - 10:35)

Dev Psych of Children I & II
(12:35 – 2:35) 

+ Off-site CC supervision
ROP941041 / ROP941141

Dawn Pavon
Room: 609
Cell: 872-8277

Integrated 
Marketing Com.

ROP132041

Econ of Bus Ownership
ROP981541

Medical Occupations 
(1:05 – 3:05) 

+ Off-site CC supervision 
ROP991542 (Travelers) 
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205 - LIVERMORE HIGH SCHOOL 600 Maples St, Livermore, CA  94550 School Year – Aug 21-Jun 7

606-9534 Trimester 1st 2nd 3rd Lunch 4th 5th 

8:00-9:10 9:20-10:35 10:40-11:55 11:55-12:30 12:35-1:45 1:55-3:05
T1:  8/21-11/17
T2:  11/27-3/8
T3:  3/12-6/7

T1:  8/21-11/17
T2:  11/27-3/8

T3:  3/12-6/7 ROP Teacher/LHS Class

T1-8/21-11/17
T2-11/27-3/8

T3-3/12-6/7

T1:  8/21-11/17 ROP Teacher/LHS Class ROP Teacher/LHS Class

T2:  11/27-3/8 ROP Teacher/LHS Class ROP Teacher/LHS Class

T3:  3/12-6/7 ROP Teacher/LHS Class ROP Teacher/LHS Class

T1:  8/21-11/17

T2:  11/27-3/8

T3:  3/12-6/7

T1:  8/21-11/17
T2:  11/27-3/8

T3:  3/12-6/7

T1:  8/21-11/17

T2:  11/27-3/8

T3:  3/12-6/7

P. Cabading
Career Center

Wed Schedule 1st 2nd 3rd Lunch 4th 5th Collaboration
8:00-8:55 9:05-10:05 10:15-11:00 11:10-11:45 11:50-12:45 12:55-1:50 2:00-3:05

Dave Lang
Room: P9
Cell: 642-9534 

Katie Helfrich
Room: P9
Ph: 606-4812

@AVHS
(7:00 - 9:00)

@FHS
CJ/CSI

ROP141151 
CJ/CSI

ROP141152

Auto Collision Repair I & 
II

ROP151052 / ROP151152

Phone:  606-4812 x2330    FAX: 606-4851      Hours:   Monday – Friday    10:00am – 2:00pm

WEDNESDAY COLLABORATION BELL SCHEDULE :  

Dawn Pavon
Room: 7
Ph: 925-872-8277

TBD
Room: 220
Ph:606-4812  x2434

Ed Woodworth
Room: 218
Ph: 606-4812  
x2435

Mike Waltz
Room: TBD

Tom Curl

@ GHS
 (12:35 – 2:35)

+ Off-site CC supervision

Auto Collision Repair I & 
II 

ROP151051 / ROP151151

Auto Specialist
ROP151851 

Civil Eng & Arch-A 
ROP961211

Former DGI $

Civil Eng & Arch-B 
ROP961212
NEW ROP $

IT Essentials
CPT $

CCNA 1
CPT $

Sports Med.
Ath. Trainer II

 + CC supervision
ROP

Sports Med.
Ath. Trainer I

 + CC supervision
ROP992551

Sports Med.
Ath. Trainer I

 + CC supervision
ROP992552

 Dev Psych of Children I & II 
(8:35 – 10:35) 

+ Off-site CC supervision 

Auto Specialist 
 (travelers into LHS) (1:00 – 3:00) 

ROP151852 
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8:00 -10:00

Kisha Harris
Criminal Justice 

Academy
CPT $

8:00-9:00 am 9:00-10:00 10:00-11:00 11:00-12:00 12:00-1:00 1:00-2:00

Sergio Verbis 11th Grade US 
History

11th Grade US 
History

Prep 12th Civics/Econ

Kelly Mogilefsky 11th Grade AVID Prep 12th Grade English 12th Grade AVID

Denise Gauthier 11th Grade English 11th Grade English 11th Grade AVID Prep

10:05 - 10:50

TBD
Room 702

Work Experience 
Education

ROP161091

Las Positas College - 3000 Campus Hill Dr, Livermore, CA 94551  -- School Year: Aug. 16 - May 25

Middle College - 3000 Campus Hill Dr, Livermore, CA 94551  --  School Year: Aug. 16 - May 25

VILLAGE HIGH SCHOOL (PUSD) -  4645 Bernal Ave., Pleasanton, CA 94566  --  School Year:  Aug. 14 - June 1
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ACTION ITEM – 10.3  

 

 
AGENDA ITEM:     
10.3 – Approval of Personnel Document #061417  
 
  
RECOMMENDED ACTION:  
Approve Personnel Document #061417, as presented. 
 
 
BACKGROUND:   
The Board must act on all issues regarding employees of the TVROP.  The Personnel Document 
specifies each area, to include new hires, resignations, retirements and vacancies.    
 
 
FISCAL IMPACT:  
Personnel expenses are included in the proposed 2017-2018 budget. 
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Moved by: 

Seconded by: 

Passed by:  
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PERSONNEL DOCUMENT #061417 

TRI-VALLEY REGIONAL OCCUPATIONAL PROGRAM 

 

Name / FTE 
Description / 

Location 

Effective 

Date 

Superintendent’s 

Recommendation 

2017-2018 CERTFICATED – Vacancies 

Vacant 

.50  

Automotive Repair & 
Refinishing 
Livermore 

8/21/2017 Approve 

 

2017-2018 CERTFICATED – New Hires 

Denise Gauthier 

.80 
English/AVID 
Middle College 

08/14/2017 Approve 

Sergio Verbis 

.80 
US History/Civics/Econ 

Middle College 
08/14/2017 Approve 

 

2017-2018 CERTIFICATED – Rehire, Temporary 

Sara Beyne 

.80 

Medical Occupations/ 

Emergency Medical 

Responder 

Foothill 

08/14/2017 Approve 

Kimberly Connors 

.30 – 2 Trimesters 

Sports Med/Athletic Trainer 

Granada 
08/21/2017 Approve 

Kimberly Connors 

.65  

Sports Med/Athletic Trainer 

& Intro to Health Careers 

Dublin 

08/14/2017 Approve 

Douglas Den Hartog 

1.0 

Int. Marketing/Econ of Bus 

Ownership 

Amador 
08/14/2017 Approve 

Nakisha Harris 

1.0 

Criminal Justice/Criminal 

Justice Academy 

Dublin/Las Positas 
08/14/2017 Approve 

Diana Hasenpflug 

.50 

Sports Med/Athletic Trainer 

Amador 
08/14/2017 Approve 

Katie Helfrich 

.90 - 2 trimester LHS 

 

Sports Med I & II/Athletic 

Trainer  

Livermore  
08/21/2017 Approve 

Katie Helfrich 

.50 @ FHS 

Sports Med I /Athletic 

Trainer 

Foothill 
08/14/2017 Approve 

Dave Lang 

1.20 

Criminal Justice/CSI 

Amador/Foothill/Livermore 
08/14/2017 Approve 
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Lynette Marshall 

1.0 

Transition Specialist 

Adult Education 
8/14/2017 Approve 

Nancy McNeil 

.50 

Nursing Careers 

Foothill 
08/14/2017 Approve 

Chris Meyer 

1.0 

Video Game Art & Design, 

Animation & Motion 

Graphics I & II 

Dublin 

08/14/2017 Approve 

Kelly Mogilefsky 

.80 

English / AVID 

Middle College 
8/14/2017 Approve 

Jodi Morgan 

1.0 

Int. Marketing/ Econ of Bus 

Ownership 

Dublin 
08/14/2017 Approve 

Debbie Nelson 

1.15 

Business Careers, Int. 

Marketing, Econ of Bus 

Ownership 

Granada 

08/21/2017 Approve 

Don Nyswonger 

.40 

CCNA & IT Essentials 

Dublin 
8/14/2017 Approve 

Don Nyswonger 

.25 

Adult Education 

Dublin/Tri-Valley One Stop 
8/14/2017 Approve 

Dawn Pavon 

1.0 ROP 

.25, 1 trimester  

LHS confirmed 

Dev Psych of Children I & II, 

Human Relations & 

Development(LHS) 

Granada/Livermore 

08/21/2017 Approve 

Tami Raaker 

1.0 

Int. Marketing /Econ of Bus 

Ownership 

Foothill 

08/14/2017 Approve 

Fabiola Salceda 

.50 

Dev Psych of Children I & II 

Foothill 
08/14/2017 Approve 

Ed Woodworth 

.65 ROP 

.50 LHS confirmed 

Auto Specialist 

Livermore 
08/21/2017 Approve 

 

2017-2018 CERTIFICATED MANAGEMENT  – New Hire, Temporary 

Amy Robbins 

1.0 
Director, College and Career 

Readiness 
7/01/2017 Approve 

 

2017-2018 CERTIFICATED MANAGEMENT  – Rehires, Temporary 

Heather Morelli 

1.0 
Coordinator, Program 

Services 
7/01/2017 Approve 

Fred Rutledge 

.50 

Willie Brown Act 

Coordinator, Adult 
Education 

7/01/2017 Approve 
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INFORMATION ITEM – 10.4 

 

 
AGENDA ITEM:     
10.4 – Work Based Learning Coordinator  
 
  
BACKGROUND:  
This year the CDE has asked all CTE programs to incorporate more Work Based Learning activities 
in CTE programs. The State is developing templates for CTE programs to use as guidelines. Heather 
Morelli and Lisa McNaney are working to further develop these templates for teachers to use which 
will ensure that all programs are maintaining and/or increasing active industry partners 
incorporated into curriculum for students to have real world experiences. A short video will be 
shown. 
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INFORMATION ITEM – 10.5 

 

 
AGENDA ITEM:     
10.5 – Office Layout Reorganization 
 
  
BACKGROUND:  
We love our offices at Arroyo Mocho! We are in need of reconfiguration to utilize the space we 
currently have to be more efficient.  We are proposing to turn Office 1 into two offices and combine 
Offices 4 and 5.  Offices 4 and 5 are used part-time and can be moved to Proposed Office 2.  Office 4 
and 5 can then be joined to the Proposed Office 5.  Office 5, the Director space, will now allow for a 
table and chairs for guests and teachers. The Coordinator’s office will not be losing any space that is 
not used.  The Coordinator as well as the Superintendent’s office will both be able to have guests 
and the new Proposed Office 2 will have a clear window looking out to the lobby as to not feel like 
they are boxed in.  We are awaiting final quotes for work to be completed in July. 
 
 
SUPPORTING DOCUMENTS:  
 

 TVROP Office Layout Comparison 
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Coordinator

(Office 1)

Adult Ed

(Office 5)

used part-

time

Business 

used part-

time

(Office 4)

Admin Asst.

(Office 3)

Coordinator

(Office 1)

Business/Adult 

Ed 

(Office 2) 

Admin Asst.

(Office 4)

This layout keeps the same number of offices but utilizes 

the space more efficiently and allows the incoming 

Director space in her office to hold meetings.

Superintendent

(Office 2)

Superintendent

(Office 3)

ROP Offices

Director

(Office 5)

Proposed Layout

Current Layout
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CORRESPONDENCE – 11.0 

 

AGENDA ITEM:     
11.0 – ACOE 2016-17 Second Interim Report Approval   
 
 
RECOMMENDED ACTION:  
No action required.  Any letters are to be shared as Board Correspondence.  

 
BACKGROUND:  
Letters mailed or hand delivered (hard copy), excluding email, addressed to the Board and received 
at the District Office 72 hours prior to the Board meeting are summarized for Board review. 
 
 
FISCAL IMPACT:  
None 
 
 
SUPPORTING DOCUMENTS:  
 

 Letter from Alameda County Office of Education, Second Interim Report 2016-2017 
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